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ARMY REGULATION

No. 600-50 Q
PERSONNEL—GENERAL

'AR 600-50

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, DC, 15 Auf/uKt 1982

STANDARDS OF CONDUCT FOR DEPARTMENT OF THE ARMY
PERSONNEL

Effective 15 September 1982
This revision implements the conflicts of interest provisions of Department of Defense Directive
(DOD Dir) 5500.7, and the financial disclosure provisions of the Ethics in Government Act of 1978
(Public Laic (PL) 95-521, as amended (5 USC app I, .sec 201 et seq .)); makes chapters 1 and 2 of
this regulation applicable under certain circumstances to enlisted personnel of the US Army Re-
serve (USAK) and Army National Guard of the United States (ARNGUS); eliminates the require-
ment that personnel attest in writing that they have received initial standards of conduct
briefings; adds a requirement for an entry in personnel records of initial standards of conducts
briefings; expands the methods by which standards of conduct refresher training may be con-
ducted; provides substantive guidance for use in identifying conflicts and apparent conflicts of in-
terest; broadens the coverage of a prohibition concerning commercial solicitation to those junior
in rank, grade, or position; explains the prohibitions concerning receipt of honoraria; provides for
limitations on negotiation for employment; provides for a report concerning the acceptance of
gratuities to the proponent of this regulation; defines ^nominal value" for gifts by personnel to
superiors; prohibits presentation of mementos to senior DA officials conducting visits to field lo-
cations; establishes alternatives for use in resolving conflicts or apparent conflicts of interest; de-
letes from the filing requirement for Confidential Statements of Affiliation and Financial Inter-
ests (DD Forms 1555) those personnel required to file Financial Disclosure Reports (Standard
Forms 278); eliminates the requirement for an annual statistical report concerning DD Form
1555; establisheK procedures for submission, processing, and filing of Financial Disclosure Re-
ports; clarifies postemployment restrictions applicable under the Ethics in Government Act of
1978, as amended, and prior statutes; provides for administrative proceedings for postemployment
violations; and expands the explanation of several conflict of interest statutes.
Local supplementation of this regulation is permitted, but is not required. If supplements are is-
sued, HQDA agencies and major Army commands will furnish one copy of each to HQDA
(DAJA-ALG), WASH DC 20310; other commands will furnish one copy of each to the next higher
headquarters.
The word "he" used in this regulation represents both the masculine and feminine genders, un-
less otherwise specifically stated.
Interim changes to this regulation are not official unless they are authenticated by The Adjutant
General. Users will destroy interim changes on their expiration dates unless sooner superseded or
rescinded.
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CHAPTER 1

STANDARDS OF CONDUCT

1-1. Purpose. This regulation—

a. Prescribes standards of conduct required of
all DA personnel, regardless of assignment, to
avoid conflicts and the appearance of conflicts
between private interests and official duties.

it. Implements—
11) Executive Order 11222, May 8, 1%5,

(app H). prescribing standards of ethical conduct
for Government officers and employees;

12) DOD Dir 5500.7;
13) Chapters 7:14, 735, and 737, Federal Per-

sonnel Manua l (FPM), Employee Responsibility
and Conduct, supplemented by Civilian Person
nel R e g u l a t i o n ( C P U ) 700 (735.1, 735.2 and
735.3);

',4) The Ethics in Government Act of 197S
(PL 95-521, as amended):

(5) Part 734 and 737, t i t le 5, Code of Federal
Regulations (CFR).

r. I n c l u d e s s t a n d a r d s of c o n d u c t based on
other conflict of interest laws.

1-2. Appl icabi l i ty , a. This regulation applies to
all DA personnel, military and civi l ian ( including
those employed by noriappropriated fund instru-
men ta l i t i e s ( N A F I s ) ) . Chapters 4 and 5 and
portions of chapter 2 apply to retired DA per-
sonnel.

d. Chapters 1 and 2 of this regulation also ap-
ply to all officers and enlisted personnel of the
USAR, and of the A R N G U S when they are per-
forming Federal duties or engaging in any activ-
ity directly related to the performance of a Fed-
eral duty or function.

c. Penalties for violations of these standards
apply to military and civilian personnel and in-
clude the fu l l range of statutory and regulatory
sanctions.

l-.'l. References. Related publications are listed
in appendix A.

1-4. Report forms. The forms below may be ob-
tained from the sources cited.

a. DD Form 1357 (Statement of Employment
(Regular Retired Officers)) (app B) is stocked
and issued by the US Army Finance and Ac-
counting Center (USAFAQ/ATTN: FINCM-T,
Indianapolis, I N 46249.

h. 1)1) Form 1555 (Confidential Statement of
Affi l iat ions and Financial Interests) (app C) is
available through normal publications supply
channels.

c. Standard Form 278 (Financial Dislosure Re-
port) i app D) is available through publication
supply channels from the US Army AC Publica-
tions Center. Baltimore, Ml).

tl. DA Form 4971-R (Certificate of Prelimi-
nary Review of SF 278) (app E) wil l be repro-
duced local ly , on 8'̂  x 11 inch paper, printed
head to head.

c. DD Form 1787 (Report of DOD and Defense
Related Employment as Required by Public Law
91-121) lapp F) is avai lable as prescribed in AR
b'00-47.

DA Form 4971-R, fold-in pages, to be found at
the end of regular size pages.

1-5. General policy on proper conduct of offi-
cial activit ies, a. DA personnel will become fa-
miliar with the scope, authority for, and the lim-
i t a t i o n s of the ac t i v i t i e s for which they are
responsible. Further, DA personnel will gain a
working knowledge of appropriate statutory
prohibitions on standards of conduct. A digest of
these provisions is at appendix G.

l>. Government service or employment, as a
public trust, requires that DA personnel place
loyalty to country, ethical principles, and law
above private gain and other interests. DA per-
sonnel wil l not make or recommend any expendi-
ture of funds to take or recommend any action
known or believed to be in violation of US laws.

1-1
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Executive orders, or applicable directives, in-
structions, or regulations.

c. If the propriety of a proposed action or deci-
sion in terms of the regulation or law is doubtful,
DA personnel will consult legal counsel or, if ap-
propriate, the Standards of Conduct Counselor
or the Deputy Standards of Conduct Counselor
(DSCC) for guidance. This will insure the proper
and lawful conduct of DA programs.

d. DA personnel will strictly adhere to the DA
program of equal opportunity regardless of race,
color, religion, sex, age, marital status, physical
handicap or national origin, in accordance with
AR 600-21 and CPR 713.

e. DA personnel will avoid any action, wheth-
er or not specifically prohibited by this regula-
tion, that might result in or reasonably be ex-
pected to create the appearance of—

(1) Using public office for private gain.
(2) Giving preferential treatment to any per-

son or entity.
(o) Impeding Government efficiency or econ-

omy.
(4) Losing independence or impartiality.
(5) Making a Government decision outside

official channels.
(6) Affecting adversely the confidem-e of the

public in the integrity of the Government.

1-6. Explanation of abbreviations and terms.
Abbreviations and special terms used in this
regulation are explained in the glossary.

1-7. Information to personnel, a. All DA per-
sonnel, except enlisted personnel not required to
file DD Form 1555, will be offered a copy of this
regulation and will be given an oral standards of
conduct briefing not later than 7 days after ini-
tial employment, assumption of duties, or entry
on active duty. Enlisted personnel not required
to file the statement will be given standards of
conduct briefings. These briefings may be given
at the same time as the explanations required by
10 USC 937 and other statutes or regulations.

(1) The US Army Training and Doctrine
Command (TRADOC) or the appropriate service

1-2
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school will conduct initial briefings for military
personnel. The employing management/super-
visory official will brief new civilian personnel.
An entry will be made on DA Form 2-1 (Person-
nel Qualification Record—Part II) to show mili-
tary personnel have received the initial briefing.
For civilian personnel, an entry will be made on
the civilian personnel orientation checklist after
the i n i t i a l br ie f ing . This requirement is not
retroactive.

(2) These briefings will be conducted in such
a way as to make DA personnel aware of the
standards of conduct that apply to their prospec-
tive duties. Appropriate methods may include—

(a) An orientation packet directed to all
pertinent standards of conduct documents.

fh) An exp l ana t i on of sections of the
Standards of Conduct regulation rather than
simple notice of their existence.

(<•) An information summary of the stand-
ards designed to alert personnel to potential con-
f l ic ts and areas in which they should seek
advice.

b. All DA personnel will be reminded at least
semiannually of their duty to comply with re-
quired standards of conduct. This may be accom-
plished through notices printed in command bul-
letins, letters, or similar publications of wide
dissemination. Copies of this regulation will be
provided upon request and may be circulated in
reading files. Commanders or supervisors must
be able to show by some written method (train-
ing schedule, memorandum, etc.) that the semi-
annual requirement has been met.

c. Training films may be used as part of the
initial briefing or the semiannual review.

1-8. Display of the Code of Ethics for Govern-
ment Service. PL 96-303 require? the Army to
display copies of the Code of Ethics for Govern-
ment Service (app I) in appropriate areas of
Federally owned or leased office space. Army
activities must display the Code at all military
installations and other facilities where at least
20 persons are regularly employed as civilian
employees. The Code may be displayed in lob-
bies, conference rooms, reception areas, audito-
riums, cafeterias, and other high traffic areas.
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CHAPTER 2

CONFLICTS OF INTEREST AND GENERAL PROHIBITIONS

2-1. Conflicts of interest, a. General.. DA per-
sonnel should place loyalty to country, ethical
principles, and law above private gain and other
interests. The performance of their duties
should be in keeping with the highest tradition
of the military service and civilian service to the
US Government.

b. Affiliation^ and financial inierextx. In per-
forming their duties and responsibilities, DA
personnel must, avoid engaging in any personal
business or professional activity, or having or
retaining any direct or indirect financial inter-
est, that places them in a position in which there
is a conflict or the appearance of a conflict be-
tween their private interests ami the public in-
terests of the United States as it relates to their
duties and responsibilities as DA personnel. For
the purpose of this prohibition, the private in
terests of a spouse, dependent child, and any
household members are treated as private inter-
ests of DA personnel.

c. Avoiding actual or apparent conflicts ofin-
tet-cnt. Direct or indirect financial interest in a
defense-related contractor, in any amount and in
any fo rm (e .g. , common or preferred stock,
bonds, options), tmiy give rise to an impermissi-
ble actual or apparent conflict of interest. Out-
side employment or other outside activity, ei-
ther with or without compensation, may also
create a conflict or the appearance of a conflict of
interest. Examples of circumstances or situa-
tions that may result in actual or apparent con-
flicts of interest with regard to financial holdings
and outside activities are given below. These ex-
amples are not all-inclusive.

(1) A person is responsible for major policy
issues that significantly affect the operations of
the Army. DOD, or the executive branch and
has a financial interest in a defense contractor
who may be affected by such operations. (Ex-
ample.: An officer is a member of the Select
Committee (SELCOM), Program Guidance and
Review Committee, General Staff Council, or
Army Staff Council, and owns stock in corpora-

tion X, a possible subcontractor for a new weap-
on system.)

(2) A person occupies a key sensitive posi-
tion in the Army, is involved routinely and ex-
tensively with official decisions involving or af-
fecting Army contractors, and has a financial
interest in a contractor who may be affected by
such decisions. (Example: An officer is a mem-
ber of the Budget Review Committee, in-process
review groups, p re l iminary review groups,
Army System Acquisition Review Council, or
other council that exerts substantial influence on
the Army materiel acquisition process and owns
corporate bonds in corporation Y, a DOD con-
tractor spec ia l i z ing in target acqu is i t ion
systems.)

(3) A person commands an organization and
has a direct or indirect, financial interest in an
entity doing business with the organization; or a
person is a staff officer who is required to deal
with or make recommendations that may affect
entities in which he or she has a direct or indi-
rect financial interest. (Example i: An installa-
tion or unit commander owns stock in corpora-
tion Y whose subsidiary, corporation Z, provides
spare parts to the installation or unit through a
local dealer under a basic ordering agreement.
Even though the commander does not partici-
pate in the ordering spare parts, subordinates
acting under his or her authority are taking ac-
tions that appear to benefit his or her financial
interests. Example X: An officer with primary
staff responsibility for subject area other than
procurement (e.g., Director of Readiness) who
owns stock in DOD contractors is required by
job description to maintain liaison with defense-
related contractors who may be affected by deci-
sions reached wi th in the command. Example S:
An ind iv idua l occupies a position as Head of
Contracting Activity or functions as a principal
staff assistant for procurement activities and
owns stock in corporation X or its subsidiary
that does or attempts to do business with that
organization or its subordinate organizations.)
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(4) A person is involved through decision,
approval, disapproval, recommendation, the ren-
dering of advice, investigation or otherwise, in
offical matters in which the person, a spouse, a
dependent child, or member of the household has
a direct or indirect financial interest. (Example:
An officer recommends level of supply for item
X. His or her spouse owns stock in a subcon-
tractor known to be involved in manufacture of
item X . )

(5) A person occupies a senior position hav-
ing substantial responsibility and influence and
ha.-- financial interests in entities involved in hi?
or her area of expertise. (Example: An officer
who functions as the Army expert and point of
contact for matters in a particular subject area
(e.g., CG, US Army Communications Command
(USACQ) has holdings in a DOD contractor
that specializes in contracts on a certain that
particular subject (e.g., communications and
electronics material). Although the contractor
may not be doing business with the Army, an ap-
pearance of conflicting interests exists by virtue
of the potential for personal and substantial par-
ticipation by recommendation, advice, in\ estiga-
tion or otherwise in matters that may affect the
contractor and benefit the financial holdings of
the person.)

(6) A person appears to have divided loyal-
ties between the duties of an official posit ion and
outside activities on behalf of a corporation (Ex-
ample: An officer who approves or is otherwise
involved in DA recommenda t ion concerning
Servicemen's Group Life Insurance ( S G L I )
serves on the board of directors for a tax exempt
association that provides life insurance for its
members.) (See i below.)

rf. Using "inside information." DA personnel
will not engage in any personal business or pro-
fessional activity, or enter into any financial
transaction, that involves or appears to involve
the direct or indirect use of "inside information"
to fu r the r a pr ivate gain for themselves or
others.

e. Using official positions. DA Personnel are
prohibited from using their official positions to
induce, coerce, or in any way influence any per-
son, including subordinates, to provide any un-

authorized benefits, financial or otherwise, to
themselves or others.

/. Unauthorized release of acquisition infor-
mation. All DA personnel will refrain from re-
leasing to an individual or business concern or
its representatives any knowledge such persons
may possess or have acquired in any way con-
cerning proposed acquisition or purchases by
any contracting activity of DA. Military person-
nel are governed by the similar prohibition con-
tained in paragraph 6-2«(3). Such information
will be released to all potential contractors as
nearly simultaneously as possible. These re-
leases will be made only through duly designated
agencies, so that one potential source of supply
may not be given an advantage over another.
Such information will be provided in accordance
with existing authorized procedures and only in
connection with the necessary and proper dis-
charge of official duties.

//. Unauthorized statements or commitments
ivitk respect to award of contracts. Only con-
tracting officers and their d u l y authorized repre-
sentatives acting wi th in their authori ty are au-
thorized to commit the Government with respect
to award of contracts. Unauthorized discussion
and commitments may place DA in the position
of not acting in good faith. Unauthorized person-
nel will refrain from making any commitment or
promise relating to award of contracts and will
make no representation that would be construed
as such a commitment. Army personnel will nev-
er advise a business representative that an at-
tempt will be made to influence another person
or agency to give preferential treatment to his
or her concern in the award of future contracts.
Persons requesting preferential treatment will
be informed by official letter that DA contracts
are awarded only in accordance with established
contracting procedures.

/(. Membership in associations. DA personnel
who are members or officers of non-Government
associations or organizations must avoid activi-
ties on behalf of the association or organization
that are incompatible with their official Govern-
ment positions. (See AR 1-210 and AR 1-211.)
(See also c(6) above.)
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i. Commercial dealings and other solicitation.
To eliminate the appearance of coercion, intimi-
dation, or pressure from rank, grade, or posi-
tion, DA personnel, except special Government
employees, will not make personal commercial
solicitations or sales to DOD personnel who are

* junior in rank, grade or position at any time, on
or off duty. "Personal commercial solicitation"
refers to tho.se situations where DA personnel
are employed as a sales agent on commission or
salary, or conduct business, and have contact
with prospective purchasers concerning the com-
modity, real or intangible, that is being offered
for sale.

(1) This prohibition includes, but is riot lim-
ited to, the solicitation and sale of insurance,
stocks, mutual funds, real estate, and any other
commodities, goods, or services. (See also AR
210-7 and AR 210-10.)

(2) This prohibition does not apply to the
sale or lease, by a person, of a privately owned
former residence; nor does it apply to the sale of
personal property not held for commercial or
business purposes. It also dues not apply to the
off-duty employment of DA personnel or their
spouses as employees in retail stores or other
situations not including personal commercial
solicitation.

(3) For civi l ian personnel this prohibition
applies on ly w i t h regard to personnel under
their supervision at any level.

(4) Personal commerc ia l s o l i c i t a t i o n (or
other commercial dealings) between military
personnel and the spouses of their military supe-
riors at any level (e.g., spouses of commanders,
supervisors, instructors, etc.) may also give rise
to the appearance of preferential treatment or
the improper use of rank or position for personal
gain and may undermine discipline, morale, or
authority. Such activities generally are to be
avoided. Commanders and supervisors of such
military personnel will counsel those involved or
take other action, as appropriate, if the commer-
cial activities —

(ft) Cause actual or perceived partially or
unfairness;

(b) Involve the actual or apparent use of
rank or position for personal pain; or

(c) Can otherwise be expected to under-
mine discipline, morale, or authority.

j. Assignment of Reserves for training. DA
personnel who assign Reserves for training will
not assign them to duties in which they will ob-
tain information that they or their private sector
employers could use to gain unfair advantage
over civilian competitors.

A\ Prohibited selling by retired Regular mili-
tary officers. Legal limitations on sales by re-
tired Regular military officers to any component
of the DOD, Coast Guard, National Oceanic and
Atmospheric Administration, or Public Health
Service are listed in appendix G.

/. Dealing with present or former military or
civilian personnel. DA personnel will not know-
ingly deal, on behalf of the Government, with
present or former military or civilian personnel
of the Government whose participation in the
transaction violates a statute, regulation, or pol-
icy as set forth in chapter 5.

m. Honoraria. DA personnel may not accept
honoraria for official activities. They may not
suggest charitable contributions in place of hon-
oraria. (See 18 USC 209). Even when acting in a
personal rather than official capacity, there are
restrictions. DA personnel are prohibited by the
Federal Election Campaign Act Amendments of
1976 (PL 94-283) from accepting an honorarium
of more than $2,000 ( exc lud ing expenses for
travel and subsistence, agents' fees, or commis-
sions) for any appearance, speech or article. The
acceptance of honoraria by DA personnel from
groups doing business with or whose interests
are reasonably likely to be affected by an agency
presents the potential for a conflict of interest or
the appearance of a conflict of interest. Before
accepting any honorarium DA personnel should
consult their DSCC. This will enable the DSCC
to examine the relationship between DA and the
group, person, or organization offering the hono-
rarium. (See para 2-6«?.) Personnel required to
file a SF 278 (app D) must report honoraria re-
ceived. (See para 4-3.)

n. Negotiating for employment. DA personnel
may not participate personally or substantially
in any particular matter in which, to their
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knowledge, an organization with which they are
negotiating for employment, or have any ar-
rangement concerning prospective employment,
has a f i n a n c i a l in teres t (See 18 USC 208.)
"Negotiating" includes any actions by prospec-
tively departing DA personnel that could be con-
strued as solicitaiton for employment with an
entity with which such personnel may be re-
quired to deal in the course of official duties.
(Such actions inc luding sending letters, re-
sumes, or making telephone inquiries.) It also
includes offers of employment by a prospective
employer. These offers could be solici ted or
unsolicited. Disqualification normally is required
when DA personnel pursue negotiations or ar-
rangements for employment. (See para 2-110.)

2-2. Gratuities, a. General. The acceptance of
gratuities by DA personnel or members of their
families, from those who have or seek business
with the DOD and from those whose business in-
terests are affected by DOD functions, cannot be
condoned. Such acceptance, no matter how inno-
cently tendered or received may be a source of
embarrassment to DA, may affect the objective
judgment of the DOD personnel involved; and
may impair public confidence in the integrity of
the Government.

b. Gener'il prohibition. Except as provided in
c below, DA personnel and'aheir families will not
solicit, accept, or agree to accept any gratuity
for themselves, members of their families, or
others, either directly or indirectly from, or on
behalf of. any source that—

(1) Is engaged in or seeks business or finan-
cial relations of any sort w i t h any DOD compo-
nent.

(2) Conducts operations or activities that
are either regulated by a DOD component or sig-
nificantly affected by DOD decision, or

(3) Has interests that may be substantially
affected by the performance or nonperformance
of the official duties of DOD personnel.

c. Limited exceptions. The general prohibition
in 6 above does not apply to the following:

(1) The continued participation in employee
welfare or benefit plans of a former employer
when permitted by law and approved by the ap-

propriate supervisor with the advice of the
Standards of Conduct Counselor or appropriate
DSCC.

(2) The acceptance of unsolicited advertising
or promotional items that are less than $5 in re-
tail value.

(3) Trophies, en te r ta inment , prizes, or
awards for public service or achievement in an
individual unofficial capacity, or given in games
or contests that—

(a) Do not relate to official duties and are
clearly open to the public generally, or

(h) Are officially approved for DOD per-
sonnel participation.

(4) Benefits available to the public (such as
university scholarships covered by AR (121-7)
and free exhibitions by Defense contractors at
public trade fairs.

Discounts_o_r_ concessions _e.x_U:n.ded
ajicLreaJiritically available to all DA

personnel.
(6) Participation by DA personnel in civic

and community activities when any relationship
with Defense contractors is remote; for example,
participation in a Little League or Combined
Federal Campaign luncheon that is subsidized by
a Defense contractor.

(7) Activities engaged in by officials of the
Army and officers in command, or their repre-
sentatives, with local civic or military leaders as
part of authorized Army community relations
programs in the United States and overseas.
(See AR3b'0-6L)

(8) The participation of DA personnel in
widely attended gatherings of mutual interest to
Government and industry, sponsored or hosted
by industrial, technical, and professional associ-
ations (not by individual contractors) provided
that they have been approved in accordance with
DOD Instruction 5410.20.

(9) Situations in which participation by DA
personnel at publ ic ceremonial activities of
mutual interest to industry, local communities,
and the Army serves the interests of the Gov-
ernment; and acceptance of the invitation is ap-
proved by the HQDA Staff agency head, or
MACOM, division, or installation commander
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with the advice of the appropriate DSCC. (See
para 2-9 and AR 360-61.)

(10) Contractor-provided transportation,
meals or overnight accommodations in connec-
tion with official business when arrangements
for Government or commercial transportation,
meals, or accomodations are clearly impractica-
ble. In such cases, the person will report the cir-
cumstances in writing to his or her superior as
soon as possible.

(11) At tendance at promotional vendor
training sessions when —

fa) The vendor's products or systems are
provided under contract to DOD, and

(b) The training is to make use of these
products or systems by DOD personnel easier.

(12) Attendance or participation in gather-
ings, including social events such as receptions,
that are hosted by foreign governments or inter-
national organizations. Acceptance of the invita-
tion must be approved by the DA Staff agency
head, MACOM, division, or installation com-
mander with the advice of the DSCC. (See para
2-9.) Approval authority may be delegated to a
general officer. This approval is not required
if—

(a) Attendance or participation is author-
ized by other exceptions as in (7) above or (13)
below, or

(b) The social event involves a routine or
customary social exchange with officials of for-
eign governments (including military forces) in
pursuance of official duties.

( 13)_ Situations in which, in the sound judtr-
ment of the persons concerned. or..lheir superior.
the Government's interest_jyjll_hje_^en'ejj.hy tak -
jng part in activities__ptherwise ££ohi^ii^d- In
any sucTTcases, the persons should consult with
their superior and DSCC. They should prepare a
written report of the circumstances, in advance,
for HQDA(DAJA-ALG). When an advance re-
port is not possible, a memorandum for record
will be provided to the superior within 48 hours
after the activity. A copy will be sent direct to
HQDA(DAJA-ALG), WASH DC 20310 and the
appropriate DSCC. The memorandum for record
will identify the gratuity; state when, and from
whom received; and state the justification for ac-

ceptance. Persons assigned to the Office of the
Secretary of the Army will submit such report
or memoranda to the Army General Counsel.

(14) Customary exchanges of gratuities be-
tween DA personnel and their friends and rela-
tives and the friends and relatives of their
spouse, minor children and members of their
household. The circumstances must clearly indi-
cate that it is the relationship, rather than the
business of the person concerned, that is the
motivating factor for the gratuity. It must also
he clear that the gratuity is not paid for by any
source described in b above.

d. Reimbursemente. DA personnel or mem-
bers of their families may not accept from any
private source either personal reimbursement
for expenses incident to official travel or in kind
accommodations, subsistence, transportation, or
services, except as indicated below. When ac-
ceptance is authorized, DA personnel or mem-
bers of their families will not accept, either in
kind or for cash reimbursement, benefits that
are extravagant or excessive in nature. When
accommodations, subsistence, or services in kind
are furnished to DA personnel or members of
their families by non-US Government sources,
conistent with this paragraph, appropriate de-
ductions will be reported and made in the travel,
per diem, or other allowances payable.

(1) Persons who are to be speakers, panel-
ists, project officers, or other bona fide partici-
pants in the activity attended may accept accom-
modat ions , subsistence, transportation, or
services furnished in kind in connection with of-
ficial travel, but only from sources other than
those enumerated in 6 above. Such attendance
must be authorized by the order-issuing authori-
ty as being in the best interest of the Govern-
ment. Even when acceptance by DA personnel is
authorized under this subparagraph, members of
their families may not accept reimbursement, or
accommodations, subsistence, transportation, or
services furnished in kind, except when travel-
ling under authorized invitation travel orders.
(See Joint Travel Regulation (JTR), vol. 2, chap.
6.)

(2) Persons may accept t ravel , or reim-
bursement for travel expenses, from a foreign
government as provided in AR 672-5-1.
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(3) Persons may accept reimbursement if it
is—

(a) Specifically authorized by 5 USC 4111
(certain tax exempt organizations) or other stat-
utory authority and

(b) Approved by their superior or their
sponsor's superior consistent with guidance from
the Standards of Conduct Counselor or the
DSCC.

(4) Any such reimbursement as stated in (3)
above must be made to the Government by
check payable to the Treasurer of the United
States. Personnel will be reimbursed by the
Government in accordance with appl icable
regulations.

e. Procedures for ROTC staff members receiv-
ing payments or other benefits offered by educa-
tional insti tutions are in AR 145-1 and AR
145-2.

/. Guidance in (1) through (5) below are proper
guidelines when Government contractors pro-
vide training, orientation, and refresher courses
to Government personnel. These courses range
from executive orientation courses in which all
expenses are borne by the contractor to annual
seminars devoted to technical developments in
which the only "gratuity" may be lectures given
free of charge.

(1) When a course is given pursuant to a
contractual undertaking with the Government,
the course itself is not a gratuity. The furnishing
of meals, lodging and transportation to the ex-
tent required by the contract is likewise not a
gratuity. However, the furnishing of same, or of
entertainment and the like, if not required by
the contract, is a gratuity if appropriate charge
therefor is not made to the individual. If lodg-
ing, meals, transportation, and the like are fur-
nished as a part of a contract, travel and other
expenses otherwise chargeable to the Govern-
ment will be reduced according to applicable
regulations.

(2) Attendance at tuition-free, nonacademic
training or refresher courses, seminars, and the
like offered by contractors (although not re-
quired to do so by the contract) may be author-
ized when attendance is clearly in the best in-
terest of the Government, and provided the

2-6

contractor waives all claims against the Govern-
ment for such training. In these cases the train-
ing or instruction itself will not be regarded as a
reportable gratuity as required in g below.

(3) Selection of personnel to attend such
courses will be made by the Government and not
by the contractor. Invitations to persons to at-
tend courses at the expense of the contractor
may not be accepted.

(4) Authorized attendance at such courses
will be considered official business, with pay-
ment of transportation and per diem as well as
reimbursement for any tuition or other training
expenses paid. Attendance will not be author-
ized if there is any doubt of the contractor's in-
tention to impose appropriate charges for meals,
lodging, and entertainment not required by con-
tracts, as may be furnished in connection with
the course.

(5) The guidance in (1) through (4) above
amplifies the guidance in a through rf above; the
provisions thereof remain fully applicable to the
conduct of those attending courses of any kind.

g. DA personnel who receive gratuities, or
have gratuities received for them in circum-
stances that do not conform to the standards of
this paragraph will promptly report the circum-
stances to their immediate superior for review
and to the DSCC.

2-3. Prohibitions concerning gifts and dona-
tions, a. DA personnel will not solicit a contri-
bution from other DOD personnel for a gift to an
official superior, make a donation or a gift to an
official superior, or accept a gift or donation
from DOD subordinate personnel. This para-
graph does not prohibit truly voluntary gifts or
contributions of minimal value (or acceptance
thereof) on special occasions such as marriage,
transfer, illness, or retirement, if any gift ac-
quired with such contributions will not exceed a
nominal value. Gifts of nominal value are those
of a sentimental nature, with little or no intrin-
sic value to one other than the recipient.

b. The presentation to or acceptance by senior
DA personnel of mementos of any kind during
visits to US installations or units is prohibited.
This does not prohibit the presentation of rne-
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mentos to distinguished foreign visitors, when
appropriate. (See AR 37-47.)

c. DA personnel will not act as a conduit to
give to any foreign recipient any gift that has
been provided by a private US citizen or busi-
ness firm.

d. Guidance on the acceptance by DA person-
nel of gifts and mementos from foreign govern-
ments is in AR 672-5-1.

2-4. Use of Government facilities, property,
and personnel. Government facilities, property,
and work assistance will be used only for official
Government business. This includes but is not
limited to stationery, stenographic services,
typing assistance, duplication and chauffeur
services. DA personnel will not directly or indi-
rectly use, or allow the use of. Government
property of any kind, including property leased
to the Government, for other than official pur-
poses. These provisions do not prevent the limit-
ed use of Government facilities for approved ac-
tivities to further authorized DOD community
relations; however, the activities must not inter-
fere with mi l i t a ry missions or Government
business.

2-5. Use of civil ian and military titles in con-
nection with a commercial enterprise, a. Civil-
ian personnel may not use their civilian t i t le op-
position in connection with any commercial en-
terprise or to endorse any commercial product.
"Commercial enterprise" includes any organiza-
tion other than a nonprofit or charitable organi-
zation which is exempt from Federal income tax-
ation because it comes within subsection (1), (3),
(4), (6), (7), (8), (9), (10), (11), (13), or (14) of sec-
tion 501(c) of the Internal Revenue Code of 1954,
as amended (26 USC 501). The foregoing does
not prevent such personnel from p u b l i s h i n g
books or articles that identify them as authors
by reference to the civilian title or position. Pub-
lication of such material must have been cleared
under DOD procedures prescribed in AR 360-5.

b. Military personnel are governed by the pro-
hibitions in paragraph 6-2a(5).--

c. Retired military personnel may use their
military titles in connection with commercial en-
terprises provided they indicate their Reserve

or retired status. However, the use of military
titles is prohibited if it in any way casts discredit
on the Army or DOD, or gives the appearance of
sponsorship, sanction, endorsement, or approval
by the Army or DOD. In addition, oversea com-
manders may further restrict the use of titles,
including use by retired military personnel and
members of Reserve Components not on active
duty, in an oversea area.

2-6. Outside employment and other activities
of DA personnel, a. DA personnel will not en-
gage in outside employment or other outside ac-
tivity, with or without compensation, that—

(1) Interferes, or is not compatible, with the
performance of their Government duties.

(2) May reasonably be expected to bring dis-
credit upon the Government or DA.

(3) Is otherwise inconsistent with the re-
quirements of this regulation. This includes the
requirement to avoid actions that reasonably can
be expected to create a conflict or the appear-
ance of a conflict of interest.

6. No enlisted members of the armed forces on
active du ty may be ordered or permitted to
leave their post to engage in a civilian pursuit or
business, or a professional activity in civil life,
for emolument, hire, or otherwise if the pursuit,
business, or professional activity interferes with
the customary or regular employment of local ci-
vilians in their art, trade, or profession. (See 10
USC 974.)

c. Off duty employment of military personnel
by an entity involved in a strike is permissible if
the person war; on the payroll of the entity be-
fore the strike began and if the employment is
otherwise in conformance with the provisions of
this regulation. After a strike begins and while
it continues, no military personnel may accept
employment wi th the involved ent i ty at the
strike location.

d. DA personnel are encouraged to engage in
teaching, lecturing, and writing. However, they
will not, either with or without compensation,
engage in activities that are dependent on infor-
mation obtained as a result of their Government
employment, except when—
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(1) The information has been published or is
generally available to the public; or

(2) It wil l be made generally available to the
public and the Assistant Secretaries of the
Army, heads of Army Staff (ARSTAF) agencies,
or MACOM commanders give written authoriza-
tion for the use of nonpublic information on the
basis that the use is in the public interest. (See
AR 360-5.)

e. Civilian presidential appointees will not re-
ceive compensation or anything of monetary
value for any consultation, lecture, discussion,
wri t ing, or appearance, when the subject
matter—

(1) Is devoted substantially to DA responsi-
bilities, programs, or operations; or

(2) Draws substantially on official material
that has not become part of the body of public
information.

2-7. Gambling, betting, and lotteries. DA per-
sonnel will not participate in any gambling activ-
ity, while on Government-owned, controlled, or
leased property or otherwise while on duty for
the Government. This includes lotteries, pools,
games for money or property, or the sale or pur-
chase of number slips or tickets. However, this
paragraph does not prevent activities—

a. Necessitated by an employee's law enforce-
ment duties;

b. Specifically approved by HQDA as an ex-
ception to AR 600-50. (See AR (iOO-29, AR
28-1. AR 210-1 and AR 230-60.); or

c. Otherwise authorized by law. For example,
the Randolph-Sheppard Act and implementing
regulations (Health and Human Services (HHS)
publication "Vending Facility Program for the
Blind on Federal and Other Property") authorize
the sale of State lo t t e ry t icke ts at v e n d i n g
stands operated by the blind.

2-8. Indebtedness. DA personnel will pay their
just financial obligations in a proper and timely
manner, particularly those imposed by law (such
as Federal, State, or local taxes) so that their in-
debtedness does not adversely affect the Gov-
ernment as their employer. If there is a dispute
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between DA personnel and alleged creditors,
AR 600-15 and chapter 735, CPR 700, as appro-
priate, apply.

2-9. Standards of conduct counselors. DA per-
sonnel will be advised on how to obtain addition-
al clarification of the standards of conduct and
conflicts of interest set forth in this regulation
and related statutes. For this purpose, the
A r m y Genera l Counsel is designated as the
Standards of Conduct Counselor for DA. He or
she is responsible for proper coordination and fi-
nal disposition of all matters relating to stand-
ards of conduct and conflicts of interest covered
by this regulation, DD Form 1555, and SF 278.
Heads of ARSTAF agencies and MACOM com-
manders will designate in writing one or more
officers (not necessarily lawyers) in each DA
agency, command, or installation to be DSCCs
for the agency, command or installation. DSCCs
will seek appropriate information, advice, and
counsel from other DSCCs or the Standards of
Conduct Counselor in the performance of their
duties. Responsibilities of the Standards of Con-
duct Counselor and DSCCs inc lude the
following:

(i. Advice and assistance to the entity con-
cerned and its personnel. Except for simple rep-
eti t ious case?, advice wil l be documented by
means of written memoranda, telephone logs,
etc., for future reference.

b. Properly review, inc lud ing auditing, all
standards of conduct problems.

c. Review DD Forms lf>55 and SFs 278.

2-10. Reporting suspected violations. DA per-
sonnel who have information that causes them to
be believe that other DOD personnel have vio-
lated a statute or standard of conduct imposed
by regulation should first bring the matter to
the at tent ion of those persons. If those persons
are one's supervisors or the communication is
not expected to remedy or does not appear to
have remedied the prob lem, a report wil l be
made to the immediate supervisor of those per-
sons and to the Standards of Conduct Counselor
or DSCC. Reports may also be made to the In-
spector Genera l ( I G ) in accordance wi th AK
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2-11. Resolution of a conflict or appearance
of conflict of interest, «. When a real or appar-
ent conflict of interest arises, the superior, in
c o n s u l t a t i o n wi th the S tandards of Conduct
Counselor or DSCC, will discuss the situation
with the person concerned. If the conflict or ap-
pearance of conflict of interest persists and is
not resolved as a result of discussion, the superi-
or will consult the Standards of Conduct Coun-
selor or the DSCC. The superior will prepare
and give to the person concerned written notice-
that a conflict or apparent conflict exists and
point out the reasons for the conflict. The notice
will a l>o request a wr i t ten indorsement ex-
plaining the conflict or appearance of conflict.

b. On receiving the person's indorsement, the
superior, if he or she concludes that the conflict
or appearance of conflict is resolved, will for-
ward the entire file with his or her indorsement
to the Standard* of Conduct Counselor or
DSCC. The Counselor or DSCC will file all the
correspondence if the superior's conclusion is
accepted.

c. If either the superior or DSCC, after re-
view of the employee's explanation, concludes
thai the conflict or appearance of conflict i? not
resolved, the superior at the next level will re-
view the en t i re matter . If a conflict or appear-
ance of conflict does exist, he or she will attempt
to resolve it.

d. In any case arising at any echelon below
HQDA level in which there is a conflict or ap-
pearance of conflict of interest that is not re-
solved, the commander will forward the entire
file, wi th (U'tailoil information and recommenda-
tions, through command channels to The Judge
A d v o c a t e G e n e r a l f T J A G ) . H Q D A f D A J A -
A L G J , for iVM)iution. Intermediate commands
\\ill at tempt to resolve each case without for-
ward ing i t KI HQDA. In any case aris ing at
HQDA, the head of the ARSTAF agency wil l
take the necessary action to resolve t h e conflict
or appearance of conflict of interest. Unresolved
cases will be forwarded to TA.JG for resolution.

e. T.JAG, HQDA, will forward to the Army
General Counsel, any case involving a conflict or
appearance of a conflict that is not resolved by
him or her or at a lower level.

/. A conflict or apparent conflict of interest,
either on review at the local level or after refer-
ral to HQDA, will be resolved promptly so that
the conflict or appearance of conflict is ended. It
will be resolved in accordance with applicable
laws, Executives orders, and regulations. Reso-
lution will be accomplished within 90 days after
the written notice described in paragraph a
above is issued or a shorter period as prescribed
by appropriate authorities. One or more of the
following sleps will be used as appropriate:

(1) Exemption under 18 USC 208(b).
(2) Disqualification in accordance with g

below.
(3) Limitation of duties.
(4) Divestiture.
(5) Establishing a "qualified blind trust"

within the meaning of the Ethics in Government
Act of 1978.

(6) Transfer or reassignment.
(7) Resignation.
(8) Other appropriate action as provided by

statute or administrative procedure.

g. D i s q u a l i f i c a t i o n procedures are s ta ted
below.

(1) Unless otherwise expressly authorized
by action taken under 18 I'SC 207 or 208 (see
para j concerning nondisqualifying financial in-
terests), all DA personnel who have affiliations
or financial interests that create conflicts or ap-
pearance of conflicts of interest with their offi-
cial duties must disqualify themselves from any
official activities t h a t are related to those affilia-
tions or interests or the entities involved. A for-
mal disqualification must be sent to a person's
superior and immediate subordinates when it ap-
pears reasonably possible that the person's offi-
cial functions will affect the affiliations, inter-
ests, or entities involved. If such persons cannot
adequately perform their official duties after
such disqualification, they must divest or be re-
moved from their position. The effectiveness of
any disqualification will be evaluated periodical-
ly by a person's superior. (A sample disqualifica-
tion statement is at app J.)

(2) For the purpose of this paragraph, the
"Government official responsible for appoint-
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ment to his position," under 18 USC 208b(l), for
purposes of granting exemptions, will be a su-
pervisor of the person concerned. This supervi-
sor must be serving in the grade of colonel or
above or GS-15 or above or be an installation
commander. All cases involving determinations
under 18 USC 208b(l) will be coordinated with
the Standards of Conduct Counselor or the
DSCC.

(3) When a superior thinks a subordinate
may have a disqualifying interest, the superior
will discuss the problem with the subordinate. If
such an interest does exist, the superior will dis-
qualify the subordinate for duty and responsibil-
ity in that particular matter.

(4) In cases of disqualification under this
paragraph, the particular matter will be reas-
signed for decision and action to someone else

15 August 1982

who is not subordinate to the disqualified
person.

k. The order to divest will be in writing; indi-
cate the specific interests and why they create a
problem, and specify the time allowed for dives-
titure.

i. The immediate superior of the person, and
other authorities as appropriate, will be in-
formed in writing by the person involved when
the necessary actions have been taken to resolve
an identified conflict.

j. A conflict does not exist when DA personnel
hold shares of a widely held, diversified mutual
fund or regulated investment company. In ac-
cordance with the provisions of 18 USC 208b(2),
such holdings are exempted as being too remote
or inconsequential to affect the integrity of the
services of Government personnel.

2-10
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CHAPTER 3
STATEMENTS OF AFFILIATIONS AND FINANCIAL INTERESTS

(DD FORMS 1555)

3-1. DA personnel required to file statements.
a. If not required to file a Financial Report (SF
278) (app D) under the provisions of chapter 4,
the following DA personnel are required to sub-
mit initial and annual Confidential Statements of
Affiliations and Financial Interests (DD Forms
1555) (app C) unless they are expressly ex-
empted.

(1) Commanders and deputy commanders of
major instal lat ions and activities (except general
officers). For this purpose, major installations
and activities are those authorized a commander
in the grade of colonel or higher.

(2) DA per sonne l classif ied at GS-13 or
above under 5 1,'SC 5332 or at a comparable pay
level under other authority, and members of the
military, when the responsibilities of such per-
sonnel require them to exercise judgment in
making a Government decision or in taking Gov-
ernment action in regard to activities in which
the final decision or action may have a signifi-
cant economic impact on the interests of any
non-Federal entity.

(3) Special Government employees (as de-
fined in the glossary), except a? stated in para-
graph 3-5.

b. Approval of the Office of Personnel Man-
agement (0PM) must be obtained to require
other DA c i v i l i a n personnel to fi le such
statements.

.'1-2. Review of positions, a. All positions in the
categories indicated in paragraph 3-lrr will be
reviewed annually by the appropriate super-
visor.

(1) If, as a result of this review, a determi-
nation is made that incumbent of the position
must file a DD Form 1555, he or she will be so
informed. The requirement for such filing will be
included in the appropriate document describing
the duties and responsibilities of the position.
The review may be accomplished at the time

that performance, efficiency, or effectiveness
ratings are given, or incident to other currently
prescribed annual reviews.

(2) A person who believes that he or she has
been improperly required to file (or deleted from
a filing requirement) may request a review of
the decision through established grievance pro-
cedures of the Army. Grievances initiated by ci-
vilian employees will be processed under the
procedures prescribed by FPM 771 and CPR
771.

b. The Secretary of the Army (SA) or his des-
ignee may determine that the submission of
statements is not necessary for certain positions
because of the remoteness of any impairment of
the integrity of the Government and the degree
of supervision and review of the incumbent's
work. For purposes of this subparagraph, the
SA delegates authority for such a determination
(except in the case of the position? identified in
para 3-l« (D) to MACOM commanders and
heads of ARSTAF agencies. Authority may not
be further delegated.

3--J. Submission and review, a. Personnel in
MACOMs or ARSTAF agencies required to file
wi l l submit their statement? in accordance with
instructions issued by the agency or command to
which assigned.

b. Statement.- required pursuant to reviews
by MACOM commanders or heads of ARSTAF
agencies under paragraph 3-2a wi l l be sub-
m i t t e d to and fi led with the DSCC of the
MACOM or ARSTAF agency.

c. Army personnel assigned to the Office of
the Secretary of Defense (OSD) or the Organiza-
tion of the Joint Chiefs of Staff (OJCS) will sub-
mit their statements in accordance with instruc-
tions issued by the agency to which assigned.

d. Personnel of the unified commands will sub-
mit their statements through their supervisors
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to the DSCC of the unified command. Command-
ers who have a dual responsibility as command-
ers of both joint commands and Army compo-
nents wi l l submit their statements through
Army channels.

e. Army officers assigned to Army elements
(excluding Army components listed in AR 10-5,
chap. 3) of joint commands or activities outside
primary staff agencies of DA will submit their
statements in accordance with instructions is-
sued by the agency or command to which as-
signed.

/. Before the commencement of service or as-
sumption of duties and annually thereafter, as
prescribed in paragraph 3-7, all statements will
be reviewed and approved by the Standards of
conduct Counselor or DSCC and the immediate
superior.

3-4. Excusable delay. When required by duty
assignment or infirmity, a superior may grant an
extension of time with the concurrence of the
Standards of Conduct Counselor or DSCC. Any
extension in excess of 30 days requires the con-
currence of the Army General Counsel. Any late
statement will include appropriate notation of
any extension of time granted.

3-5. Special Government employees—I) I )
Form 1555. a. For the definition "special Gov-
ernment employee," see the glossary.

b. Except as provided in c below, each special
Government employees and each non-Federal
member of any DOD or DA advisory committee
who is not required to file a SF 278 wi l l , before
appointment, file a DD Form 1555 statement
with the officer designated in paragraph 2-9.

c. Categories of special Government employ-
ees who are not required to file DD Forms 1555
unless specif ical ly requested to do so are as
follows:

(1) Physicians, dentists, and allied medical
specialists engaged only in providing service to
patients.

(2) Veterinarians providing only veterinary
service.

3-2

(3) Lecturers participating in educational
activities.

(4) Chaplains or clergymen performing only
religious service.

(5) Individuals in the motion picture and tel-
evision fields who are used only as narrators or
actors in DOD productions.

(6) A special Government employee who is
not a "consultant" or "expert" as defined in FPM
304.

(7) Reservists on active duty for less than
30 consecutive days during the calendar year.

3-6. Exemptions to specific appointees. The
SA may grant an exemption to an appointee
from the requirement of filing a statement upon
a determination that such information is not rel-
evant in view of the duties the appointee is to
perform.

3-7. Annual statements. DD Forms 1555 will
be filed by 31 October of each year for all affilia-
tions and financial interests as of 30 September
of that year. Even though no changes occur, a
complete statement is required. Notwithstand-
ing the f i l i n g of a n n u a l s t a t emen t s , DA per-
sonnel wil l at all times avoid acquiring a finan-
cial interest or a f f i l i a t ion or taking action that
could result in a v io la t ion or apparent viola t ion
of the conflicts of interest provisions of 18 USC
208 or this regulation.

3-8. Interests of relatives of DA personnel.
The interest of a spouse or minor child, or any
member of one's household, will be reported in
the same manner as an interest of the individual.

3-9. Information not known by DA personnel.
DA personnel will request submission on their
behalf of required information known only to
other persons. The submiss ion may be made
with a request for confidentiality that will be
honored even if it includes a limitation on disclo-
sure to the DA personnel concerned.

3-10. In format ion not required to he sub-
mitted. DA personnel are not required to submit
on a statement any information relating to the
employee's connection with, or interest in. a pro-
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fessionai society or a charitable, religious, so-
cial, fraternal, recreational, public service, civic,
or political organization or similar organization
not conducted as a business for profit. For the
purpose of this regulation, educational and other
institutions doing research and development or
related work involving grants of money from or
contracts with the Government will be included
in a person's statement.

3-11. Confidentiality of statements of DA per-
sonnel. Each DD Form 1555 will be held in confi-
dence. DA may not disclose information from a
statement except as the SA or the 0PM may de-
termine for good cause. "Good cause" includes a
determination that the record or any part of the
record must be released under the Freedom of
Information Act (FOIA). Persons designated to
review or process statements are responsible for
maintaining the statements in confidence. They
will not al low access to or disclosure from the

statements except to carry out the purpose of
this regulation.

3-12. Effect of statements on other require-
ments. Submission of statements does not per-
mit DA personnel to participate in matters in
which their participation is prohibited by law,
order, or regulation.

3-13. Processing DD Forms 1555. a. Each per-
son required to file a DD Form 1555 will forward
the completed statement to his or her immediate
supervisor for review and approval. Conflicts
and apparent conflicts will be resolved in accord-
ance with paragraph 2-11. Statements will then
be forwarded to the Standards of Conduct Coun-
selor or DSCC for review and approval. If no ap-
pearance of a conflict of interest is present, the
statement will be filed at the level.

b. Statements will be maintained in accord-
ance with AR 340-18-4 for a period of 6 years
from the date of filing.
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CHAPTER 4
FINANCIAL DISCLOSURE REPORTS

(SFs 278)

4-1. l)A personnel required to file an SF 278
(covered positions), a. DA personnel listed be-
low are required under circumstances shown in
paragraph 4-3 to submit an SF 278 (Financial
Disclosure Report) (app D). (This requirement is
in accordance with the provisions of Title II,
Ethics in Government Act of 1978, PL 95-521,
as amended (5 USC app. I, sec. 201 et seq.)).

(1) General officers.
(2) Members of the Senior Executive Serv-

ice (SES).
(3) General Schedule (GS) employees, Grade

16 and above.
(4) Those personnel (including special Gov-

ernment employees) whose rate of pay is fixed,
other than under the GS, at a rate equal to or
greater than the m i n i m u m rate of pay for
GS-16.

(5) Employees in the excepted service in po-
sitions that are of a confidential or policy making
character (Schedule C employees). This require-
ment does not apply to positions that have been
excluded by the Director of the Office of Govern-
ment Ethics.

b. Individuals required to file an SF 278 are
not required to file a DD Form 1555.

4-2. Reporting responsibility. It is the respon-
sibility of individuals occupying covered posi-
tions to file the required SF 278. In certain cases
(see para 4-3a) HQDA will notify individuals of
filing requirements. The requirement for filing
SFs 278 for covered civilian positions will be
specified in the job description or other docu-
ment that describes the duties and responsibili-
ties assigned to the position. Report forms (SFs
278) may be obtained directly, or through nor-
mal publication channels, from The Adjutant
General Publication Center, 2800 Eastern Blvd,
Baltimore, MD. The servicing Staff Judge Advo-
cate (SJA), Civilian Personnel Officer (CPO), or
DSCC should insure that the forms are available

in sufficient time to allow the reporting individu-
al(s) to meet the required suspense dates.

4-3. Reports required. SFs 278 wi l l be sub-
mitted in accordance with paragraph 4-5 under
the circumstances shown below. Local submis-
sion dates may be adjusted by immediate super-
visors as long as suspense dates to
HQDA(DAAG-ZX) are met. The Designated
Agency Ethics Official (DAEO) at HQDA may,
for good cause shown, grant an extension of up
to 45 days.

a. Nominations reports. Except as indicated
in e below, a civilian nominated by the President
to a position requiring senate confirmation will
submit an SF 278 with Schedules A and D. The
Army General Counsel will notify such persons
when to submit the report. That office will at-
tach a position description, review the report
and forward a copy of it to the Office of Govern-
ment Ethics (OGE), to arrive no later than 5
days after transmittal of the nomination to the
Senate. Brigadier general designees and general
officers are not required to file a nomination
report with respect to their nomination for pro-
motion to 0-7 and above. However, brigadier
generals will file assumption reports after pro-
motion to 0-7 and assumption of duties com-
mensurate with their new grade in accordance
with b below.

b. Assumption report. Except as indicated in
e below, an individual will submit an SF 278
with Schedules A and D before assuming a cov-
ered position. This requirement does not apply if
the individual has left another covered position
within 30 days prior to assuming a new position,
or already has filed with respect to nomination
for the new position.

(1) A civilian position is assumed on the ef-
fect ive date of the c iv i l ian personnel action
involved. A civilian temporarily occupying a
covered position (i.e., without a formal civilian
personnel action) will not be considered to have
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assumed pos i t ion for purpose? of th i s f i l i n g
requirement.

(2) A military officer below the grade of 0-7
will not be considered to have assumed a general
officer posit ion unless frocked as a general
officer.

(3) A newly appointed (or frocked) brigadier
general will submit an assumption report within
30 days after assuming the duties of a general of-
ficer position.

(4) When an individual assumes duties in a
covered position but is not required to submit a
new report, the individual will review his or her
financial interests with that organization's
DSCC to insure that the change of duties will
not affect continued compliance with applicable
conflict of interest law? and regulations. Such a
review will also be conducted if the individual
acquires additional duties or assumes a new cov-
ered position during the period before the annu-
al report is required to be filed. This review will
include the most recent report filed by the indi-
vidual plus information supplied informally by
the individual as to any additional interests sub-
sequently acquired or other significant changes.

c. Annual reports.
(1) An SF 278 with Schedule A, B, C. and D

will be submitted by each person, including a a
special Government employee, who performs the
duties of a covered position (para 4-la) for more
than 60 days during a calendar year. The report
covering that calendar year will be submitted to
the immediate supervisor in accordance with
paragraph 4-5 below by 15 April of the next cal-
endar year. The report will be reviewed and for-
warded by the immediate supervisor to HQDA
(DAAG-ZX) by 15 May. The report is exempted
from information control by AR 335-15, para-
graph 7-2(/.

(2) When a person has filed an annual re-
port, and subsequently either acquires addition-
al duties or assumes a new covered position, the
person will review his or her financial interests
with that organization's DSCC to insure that the
change of duties will not affect continued compli-
ance with applicable conflict of interest laws and
regulations. This review will include the most
recent report filed by the person plus informa-

tion supplied informally by the person as to any
additional interests subsequently acquired or
other significant changes.

d. Termination reports. Except as indicated in
e, below an SF 278 with Schedules A, B, C, and
D will be submitted, in accordance with para-
graph 4-5 below. The SF 278 will be submitted
15 days before the effective date of termination
of employment unless the person has accepted
employment in another covered position. The
termination report will cover the portion of the
present calendar year up to the date of termina-
tion and, if the annual report has not yet been
filed, the preceding calendar year. Such reports
must reach HQI)A(DAAG-ZX) no later than :JO
days after the last day of Federal employment.

('. \0t tHO'me thuii 60 dfti/s in covered position.

(1) A person who is nominated to or asMiim-s
a covered position is not required to file a report
if the appropriate appointing official (for c iv i l ian
employee?) or HQI)A(DAPK-GO) (for USAK
and A R N G genera: officers) determines, af ter
consultation wi th the organizat ion 's DSCC, t h a t
such a person is not reasonably expected to per-
form the duties of the position for more than (JO
days in the calendar year. However, if the per-
son performs the duties of the office or portion
for more than GO days in the calendar year, an
assumption or nominat ion report wil l be filed
within 15 days after the 61st day of duty.

(2) A person who does not actually perform
the duties of a covered position for more t h a n < i ( )
days in the calendar year is not required !o f i l l -
a ,-immaJ report or u re rminatmn report.

1-4. Contents of reports. Instructions for com-
pleting SFs 278 are included as part of the re-
port forms. Addit ional guidance for personnel in
covered positions is available from local DSCCs,
SJAs, CPOs, or Command Counsel.

4-5. Submitting assumption, annua l , and ter-
mination reports, a. DA personnel required to
f i l e w i l l s u b m i t t he i r SFs 278 t h r o u g h t h e i r
DSCC (or persons fulfill ing similar responsibili-
ties in the agency to which assigned) to their im-
mediate supervisor. Forms will not be submitted
through command channels.
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(1) DA personnel assigned to agencies and
offices outside DOD wil l submit their SFs 278 to
HQDA(DAAG-ZX), WASH, DC 20310, in com-
pliance with the suspenses listed in paragraph
4-3. A copy of the official position description
and a completed DA Form 4971-R will be in-
cluded (see app E).

(2) DA personnel of the unified commands
will submit their reports through their immedi-
ate superior to the DSCC (or persons fulfilling
similar responsibilities) of the unified command
for submission to HQDA(DAAG-ZX) .

b. Agreements with any other DOD compo-
nent or Government agency involving a loan of
DA personnel in covered positions (para 4-l«)
will contain a requirement that the other DOD
component or Government agency will review
any SF 278 submit ted by the loaned individual,
attach a copy of the official position description,
complete a DA Form 4971-R, and forward the
reports w i t h a l l a t t achments to HQDA
(DAAG- /X) in compliance with the filing dates
prescribed in paragraph 4-3. A statement wil l
be included concerning the resolution of any con-
flict or apparent conflict of interest.

4-6. Prel iminary review, a. Deputy Standards
of C(rt'dut-t Counselor of reporting person. The
reporting person's DSCC will thoroughly review
the SF 278, attach a copy of the official position
description, and complete the applicable por-
tions of the DA Form 4971-R (app E). to include
listing i at item 2c and or 2d in the DA Form
4971-R) those business entities in which an in-
terest or affi l iation has been reported that are
doing business or attempting to do business with
the reporting person's organization or activity.
The SF 278, with all a t tachments , wil l then be
forwarded to the reporting person's supervisor.

b. Immediate supervisor of reporting person.
The reporting person's immediate supervisor
will thoroughly review the reported financial in-
terests as they relate to the person's duties.
Conflicts or the appearance of conflicts will be
resolved in accordance with paragraph 2-11 of
this regulat ion and i tem 2d of the DA Form
4971-R. If the immediate supervisor is aware of
any information that relates to a possible conflict

of interest, that information will be included.
The immediate supervisor will complete the ap-
plicable portions of the DA Form 4971-R and
forward the report, with all attachments, to his
DSCC.

c. Deputy Standards of Conduct Counselor of
immediate supervisor. The DSCC for the imme-
diate supervisor of the reporting persons will
conduct a thorough preliminary review of the re-
ported financial interests and positions disclosed
on the form; clarify and resolve discrepancies,
conflicts, or apparent conflicts with the immedi-
ate supervisor in accordance with paragraph
2-11 of this regulation and item 2d of the DA
Form 4971-R; complete the DA Form 4971-R;
and forward the SF 278, with attachments (e.g.,
position description and completed DA Form
4971-R. to H Q D A ( D A A G - Z X ) , WASH DC
20310 in compliance with the suspenses listed in
paragraph 4-3.

4-7. Review at Headquarters, Department of
the Army. a. Filing authority. The official filing
authority for all individuals occupying covered
positions within the Department of the Army is
The Adjutant General (DAAG-ZX). The date of
receipt by HQDA(DAAG-ZX) will be noted on
the SF 278 as required by law. Upon dating the
report, HQDA(DAAG-ZX) will forward the SF
278 to the appropriate reviewing official for final
review.

b. Reviewing official. The appropriate re-
viewing official will he determined by reference
to appendix K (Designation of Reviewing Offi-
cials). When TJAG is the reviewing official, he
will provide the General Counsel a copy of all
correspondence referred loin e and/below. Re-
view of an SF 278 is completed when the re-
viewing official ha? signed the SF 278, indicating
that each item is completed and that the report
discloses no unresolved conflict or appearance of
a conflict of interest under applicable laws and
regulations.

(\otc: A list of circumstance* or s i t ua t ions that have
resulted ii. or may result in noncompKance w i th applicable
laws and regulations is listtd at para 2-lc.)

c. Permanent filing. After signing the SF 278
the reviewing official will return it for perma-
nent filing to HQDA(DAAG-ZX).
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d. Additional infontuition. If the reviewing
official, after reviewing an SF 278, believes ad-
ditional information is required to be submitted,
the reporting individual will be notified of the
additional information required and the date by
which it must be submitted. Required informa-
tion will be submitted by the reporting individu-
al directly to the reviewing official.

e. Preliminary determination. If the review-
ing official, after reviewing the SF 278, is of the
opinion, on the basis of information submitted,
that the reporting person is not in compliance
with applicable law? and regulations, the follow-
ing steps will be taken:

(1) The person will be notified in writing of
the preliminary determination.

(2) The person will be afforded a reasonable
opportunity for a written or oral response. Writ-
ten response? will be forwarded direct to the re-
viewing official by the suspense date specified in
the notice.

/. Compliance or referral. After considering
the response provided by reporting person, the
reviewing official will determine whether the
person is in compliance with applicable laws and
regulations.

f l ) If the person is in compliance, the re-
viewing official will sign the SF 278. He or she
will also send written notification of the determi-
nation to the person, including the addition of
any comments written or attached to the SF 278
form.

(2) If the person is determined not to be in
compliance, he or she will be notified in writing
of that determination. After an opportunity for
personal consu l t a t ion , if p rac t i cab le , the re-
viewing official will notify the person in writing
of the remedial measures outlined in paragraph
2-11 that should be taken to bring the person
into compliance. The notification will specify a
date by which such measures must be taken.

<a) When the reviewing official deter-
mines that a reporting person has fully complied
with the remedial measures, a notation to that ef-
fect will be made in the comment section of the
SF 278. The reviewing official will then sign and
date the SF 278 and send written notice of that
action to the person.

(b) If steps assuring compliance with ap-
plicable laws and regulations are not taken by
the date established, the reviewing official will
report the matter to the SA for action. The OGE
will also be notified.

4-8. Public disclosure. By law SFs 278 must be
made available for public examination upon re-
quest, 15 days after the report is filed. Receipt
of the report by HQDA(DAAG-ZX) constitutes
official filing and establishes the date from which
the 15 days will run. In most cases this means
the reports are available to the public before re-
view at HQDA is completed. Reporting persons
are personally responsible for ensuring that
their reports are accurate, complete, and timely.

4-9. Penalties. Compliance with the financial
disclosure provisions will be enforced by admin-
istrative, civil, and.'or criminal remedies, as
appropriate.

a. Action within Department of the Army.
The SA may take appropriate action, including
change in assigned duties or adverse action, in
accordance with applicable law or regulation,
against any person who is reported under para-
graph 4-7/(2) fti). who fails to file an SF 278, or
who falsifies or fails to report information re-
quired to be reported.

b. Action by the Attorney General. The SA is
required by the Ethics in Government Act of
1978 to refer to the Attorney General the name
of any person the SA has reasonable cause to be-
lieve has wi l l fu l ly failed to file an SF 278 or ha?
willfully falsified or failed to file informat ion re-
quired to be reported. Such referral does not bar
additional administrative or judicial enforce-
ment. The Attorney General may bring a civil
action in the US District Court against any per-
son who knowingly and willfully falsifies or fails
to file or report any required information. The
court may assess a civil penalty not to exceed
$5,000. Knowing or wil l ful falsification of infor-
mation required to be filed may also result in
criminal prosecution under 18 USC 1001 leading
to a fine of not more than $10,000, or imprison-
ment for not more than 5 years, or both.
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c. Misuse of reports. The Attorney General
may bring a civil action against a person who ob-
tains or uses an SF 278 filed pursuant to the
Ethics in Government Act for—

(1) Any unlawful purpose.

(2) Any commercial purpose, other than by
news and communications media for dissemina-
tion to the general public.

AR 600-50

(3) Determining or establishing the credit
rating of any individual.

(4) Use, directly or indirectly, in the solici-
tation of money for any political, charitable, or
other purpose.
The court in which such action is brought may
assess against such person a penalty in any
amount, not to exceed $5,000. This is in addition
to any other legal remedy available.
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CHAPTER 5
LAWS GOVERNING FORMER GOVERNMENT EMPLOYEES

5-1. Former officers or employees, a. The
term "former officer or employee" includes the
following:

(1) Full-time civilian officers or employees
who have left Government service;

(2) Special Government employees who
have left Government service;

(3) Retired officers released from active
duty.

(4) Reserve officers released from active
duty.

b. It does not include enlisted personnel.

5-2. Enforcement responsibility, a. Each offi-
cer and employee, upon ending service with the
US Army, is obligated to review the post em-
ployment restrictions imposed by law and regu-
lation and determine those that apply to future
employment and dealings with the agencies of
the Federal Government. This chapter and ap-
pendix (• summarize the laws and regulations
that apply to persons who have already left the
Government or will do so in the future.

b. Persons ending service with the US Army
will be furnished a copy of this regulation for re-
view during their outprocessing. Personnel who
request additional advice will be referred to the
local DSCC or legal office as applicable. Such ad-
vice may be provided before or during the out-
processing.

c. Administrative enforcement procedures are
set forth in paragraph 5-7 below.

5-3. Postemployment restrictions, a. Em-
ployment of retired DA personnel. No Federal
law or regulation precludes retired or former ci-
vilian or military personnel from being employed
by a domestic corporation or concern doing busi-
ness with the Government. General professional
knowledge acquired while in Government serv-
ice generally may be used in connection with the
employment. However, activities are prohibited

that reasonably give the appearance of making
unfair use of prior Government employment and
affiliations. The statutory post employment re-
strictions are not intended to discourage the
movement of employees to and from positions in
industry, research institutions, and universities.
Instead, only certain acts that are detrimental to
public confidence in the Government are prohib-
ited. See appendix G for a digest of laws relating
to conflict of interest.

b. Permanent bar. The target of these restric-
tions is the former officer or employee who par-
ticipates in a particular matter while employed
by the Government and later "switches sides" by
representing another person on the same mat-
ter. The restrictions are directed at regulating
representational activities, whether or not such
activities include personal appearances by physi-
cal presence before the Government, and com-
munications made \vith intent to influence. This
includes promotional and contract representa-
tions, whether by personal appearance or by oral
or written communication.

(1) All former officers or employees are per-
manen t ly p r o h i b i t e d from k n o w i n g l y repre-
senting anyone other than the United States in
connection with a particular matter involving a
specific party or parties in which the United
States is a party or has a direct and substantial
interest and in which the individual participated
personally and substantially for the Government
(!8USC207(a)) .

(2) In a d d i t i o n to the res t r ic t ion in (1)
above, former officers or employees who termi-
nate Government service after 1 July 1979 are
prohibited from making oral or written commu-
nications on behalf of persons other than the
United States with an intent to influence partic-
ular matters in which the Uni ted States is a
party or ha? a direct and substantial interest and
in which the individual participated personally
and substantially for the Government (18 USC
207(b)(i) as amended).
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c. Two-year bar on representing.
(1) Former officers or employees who termi-

nate Government service on or after 1 July 1979
are subject to a restriction which lasts for 2
years after termination of service. Such persons
may not act as agent or attorney or otherwise
represent others in formal or informal appear-
ances before the Government in connection with
particular matters which were pending under
the former employee's official responsibility dur-
ing the final year of service. This restriction in-
cludes oral or written communications as de-
scribed in 6(2) above.

(2) "Official responsibility" includes the di-
rect admin is t ra t ive or operating authori ty ,
whether intermediate or final, either exercisable
alone or with others, and either personally or
through subordinates, to approve, disapprove,
or otherwise direct Government actions (18 USC
202(b)). Ordinarily, the scope of an employee's
official responsibility is determined by reference
to the pertinent statute, regulation, Executive
Order, job descript ion, or delegat ion of au-
thority.

5-4. Addi t iona l restrictions pe r ta in ing to
"senior employees." a. Senior employees and
designated positions. A senior employee means a
civilian employee at the executive level, or a 3-
or 4-star general. It also means other persons
holding positions which have been designated as
senior employee positions by the Director, Office
of Government Ethics. To be eligible to be des-
ignated, a position must involve significant deci-
sion-making or supervisory responsibility and be
at a basic rate of pay of GS-17 or above or with-
in the SES. In the case of military members, the
position must be held by active duty officers at
grades 0-7 or 0-8.

b. Two-year bar on assisting in representing
by personal presence. For 2 years after leaving
Government, a former senior employee may not
assist in the representation of another person by
personal presence at an appearance before the
Government on any particular matter in which
he or she personally and substantially partici-
pated while in Government. While such employ-
ees could, for example, work on a contract with
which they were involved while in Government,

5-2
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they may riot render assistance while in attend-
ance at any meeting, negotiations, or proceed-
ings with the Government. (See 18 USC 207(b)
(ii), as amended.)

c. One-year bar on attempts to influence for-
mer agency. For 1 year after leaving Govern-
ment service a former senior employee may not
represent another person or himself or herself in
attempting to influence his or her former agency
in any matter pending before, or of substantial
interest to, such agency. This provision does not
require that the former employee have had any
prior involvement in the particular matter. The
prohibition does not apply to communications
made by a former senior employee who is an
elected official or employee of a State or local
government, acting on behalf of such Govern-
ment, or to communications on behalf of a
degree-granting institution of higher learning,
or nonprofit hospitals or medical inst i tut ions by
a former senior employee who is principally em-
ployed by such institution? or medical organiza-
tions. It also does not apply to purely social or
informational communications, responses to re-
quests from the former agency, or to expres-
sions of personal views when the former senior
employee has no pecuniary interest. The provi-
sion results in a 1 year "cooling off" period to
prevent the possible use of personal influence
based on past Government affi l iat ions to facili-
tate the transaction of business. (See 18 USC
207(c), as amended.)

5-5. Consultation exception to postemploy-
ment restrictions. The postemployment restric-
tions outlined in paragraph 5-3 do not apply to
communications made solely for the purpose of
furnishing scientific or technological information
in accordance with the following procedures.

a. The office receiving the contact or commu-
nication will be advised by the former officer or
employee, or by the organization represented by
that individual , of the prior employment status
of that individual and the general subject matter
to be communicated. Notice will be given in ad-
vance of any communication, if possible, to the
DSCC (see para 2-9) for the office to which the
communication is to be directed.

b. The subject matter of the communication
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must be limited to scientific and technological
exchanges. These may include discussions of fea-
sibility, risk, cost, and speed of implementation.

c. The office receiving the communication or
participating in the discussions must maintain
copies of the written communications and writ-
ten summaries of any discussions for a period of
5 years.

5-6. Exemption for persons with special quali-
fications in a technical discipline. Upon appli-
cation by the person concerned, the SA, in con-
sultation with the Under Secretary of Defense
for Research and Development and with the Di-
rector, OGE, may grant an exception to the
postemployment restrictions outlined in para-
graphs 5-3 and 5-4 if the following conditions
below are met.

a. Written applications for an exception will
be s u b m i t t e d direct ly to H Q D A ( S A R D A ) ,
WASH DC 20310. Justification submitted with
the application will include—Evidence that the
person has outstanding qualifications in a scien-
tific, technological, or other technical discipline,
and is acting with respect to a particular matter
which requires such qualifications; and, that the
national interests will be served by participation
of the former officer or employee. The Assistant
Secretary of the Army (Research, Development,
and Acquisition) will forward the application
through the Army General Counsel to the SA,
together with a recommendation on whether to
approve the application and the basis for that
recommendation. If the application for an excep-
tion is approved, the SA will publish appropriate
certification in the Federal Register.

b. The use of this exemption will be limited to
instances in which the former Government em-
ployee's involvement is needed on so continuous
and comphrehens ive a basis t h a t compliance
with the procedures adopted for the communica-
tion of technical information (para 5-5) or other
actions to isolate the former Government em-
ployee from other aspects of the matter, would
be burdensome and impractical.

5-7. Postemployment violations and adminis-
trative enforcement proceedings, a. Basic pro-

cedures. The administrative enforcement of re-
strictions on postemployment activities will be
accompl ished in accordance w i t h DOD Dir.
5500.7, 5 CFR 737.27 (0PM Regulation, "Post-
employment Conflict of Interest ), and chapter 5
of this regulation.

b. Delegation. The Army General Counsel will
have authority to administer these provisions
within the DA. TJAG is delegated general au-
thority to conduct the administrative enforce-
ment f u n c t i o n s described in t h i s paragraph.
However, the Army General Counsel may re-
serve authority to act in any case by so notifying
TJAG in writing.

c. Receipt of information con<:eming former
DA personnel. If an officer or employee of DA
has reason to believe or receives information
that a former officer or employee has violated 18
USC 207(a), (b), or (c). or implementing regula-
tions he or she will promptly forward a written
report to the IG, HQDA(DAIG- /R) , WASH, DC
20310. The report will not be forwarded through
command channels. Other persons having infor-
mation of such violations may make a report to
any DA personnel. The privacy of former offi-
cers or employees will be protected by adequate-
ly safeguarding information concerning allega-
tions made prior to a determination of sufficient
cause to initiate an administrative disciplinary
hearing.

d. Actions by the Inspector General. Upon re-
ceipt of a report alleging violations of 18 USC
207(a). (b), or (c), or implementing regulations,
The IG will immediately provide a copy of the al-
legations to the TJAG and the Army General
Counsel. The IG will have a preliminary investi-
gation conducted into the basis of the allega-
tions. A memorandum will be prepared and for-
warded to TJAG and, upon request, to the Army
Genera! Counsel.

e. Initiation of administrative disciplhiary
heanno. Whenever TJAG (or the Army General
Counsel in cases in which he has reserved au-
thority to act) has determined, after appropriate
review, that there is reasonable cause exists to
believe that a former officer or employee has vi-
olated 18 USC 207(a), (b). or ( c ) , or imple-
menting regulations, an administrative discipli-

5-3

SimS

SimS

SimS

SimS

SimS

SimS

SimS

SimS



AR 600-50

nary proceeding may be initiated. The former
officer or employee is then provided with notice
as defined in g below.

/. Report to the Department of Justice. On re-
ceipt of information regarding a possible viola-
tion of 18 USC 207 (a), (b), (c), or implementing
regulations, and after determining that such in-
formation is not frivolous, the Army General
Counsel (in those cases in which he or she has
reserved authority to act) or TJAG through the
General Counsel will provide such information to
the SA with appropriate comments. The SA will
evaluate the information and forward it, along
with any comments or agency regulations, to the
Director, OGE, and to the Criminal Division,
Department of Justice (DOJ). The Army General
Counsel will coordinate any investigation or
administrative action with DOJ.

g. Notice of hearing.
(1) TJAG or the Army General Counsel (in

those cases in which he or she has reserved au-
thority to act) will provide a former officer or
employee with notice of not less than 20 calendar
days of an intention to institute a proceeding and
an opportunity for hearing.

(2) Notice must include—
fa) A statement of allegations, and the

basis thereof, sufficiently detailed to enable the
former officer or employee to prepare an ade-
quate defense.

(b) Notice of the right to a hearing.
(c) Procedure for requesting a hearing.

h. Hearing examiner. The presiding official
will be a person to whom TJAG or the Army
General Counsel (in those cases in which he or
she has reserved authority to act) has delegated
authority in writing, to make an initial decision.
(This person will hereafter be referred to as
"examiner.")

(1) An examiner will be an attorney with
not less than 3 years of experience subsequent to
admission to the bar.

(2) An examiner will be impartial. (A person
who has participated in any manner in the deci-
sion to initiate the proceedings may not serve as
an examiner in those proceedings.)

5-4
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i. Time, date, and place of hearing.
(1) The hearing will be held at a reasonable

time, date, and place.
(2) The date of the hearing will be specified

by the examiner with due regard to the former
officer or employee's need for adequate time to
preare a defense properly and a need to resolve
expeditiously allegations that may be damaging
to his or her reputation.

j. Hearing rights. The subject of the hearing
will have the rights below:

(1) Represent himself or herself or be repre-
sented by counsel.

(2) Introduce and examine witnesses and
submit evidence.

(3) Confront and cross-examine adverse
witnesses.

(4) Stipulate as to facts not in issue.
(5) Present oral argument.
(6) Receive a transcript or a recording of

the proceedings upon request.

k. Burden of proof. The DA has the burden of
proof. A violat ion is established only by substan-
tial evidence.

/. Decision.
(1) The examiner will—

fa) Make a determination which is based
exc lus ive ly on ma t t e r s of record in the pro-
ceedings.

(b) Set forth in a written decision all find-
ings of fact and conclusions of law relevant to
the matters at issue.

(c) Provide the SA (Attn: Army General
Counsel), TJAG, and the subject of the hearing a
copy of the written decision.

(2) Within 20 days following receipt of a de-
cision either party may appeal the decision to
the SA. The SA will base his or her decision on
such appeal solely on the record of the proceed-
ings or those portions thereof cited by the par-
ties to limit the issues.

(3) If the SA modifies or reverses the initial
decision, such findings of fact and conclusions of
law as are different from those of the hearing ex-
aminer will be specified in writing.
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(4) The decision will inform any person
found in violation of 18 USC 207 (a), (b), (c), or
implementing regulations of his or her right to
seek judicial review of the administrative de-
termination.

m. Administrative sanctions. The SA will
take appropriate action in the case of a person
found in violation of 18 USC 207(a), (b), or (c), or
implementing regulations. This action may be
taken based upon a final administrative decision,
or a failure to request a hearing after receiving
adequate notice. This action may include—

(1) Prohibiting the person from making, on
behalf of any other person except the United
States, any formal or informal appearance be-
fore, or, with the in tent to influence, any oral or
written communication to the DA on any matter
of business for a period not to exceed 5 years.
This may be enforced by directing officers and
employees of the DA to refuse to participate in
any such appearance or to accept any such com-
munication.

(2) Taking other appropriate disciplinary
action.

n. Judicial rerieu-. Any person against whom
the Secretary of the Army imposes an adminis-
trative sanction may seek judicial review of the
administrative determination.

5-8. Retired Regular Army officers, a. Prohi-
bitions. Appendix G contains a digest of laws
relating to conflicts of interest. Many of these
are applicable to retired Regular Army (RA) of-
ficers; in other words, as an officer whose em-
ployment has ceased, he or she may not—

(1) Engage in the prohibited activities listed
in paragraph 5-3 (18 USC 207).

(2) At any time, assist in prosecuting a claim
against the United States if he or she worked on
that claim while on active duty (18 USC 283).

(3) Within 2 years after retirement, assist in
prosecuting a claim which involves the Depart-
ment in whose service he holds a retired status
(18 USC 283).

(4) At any time, sell anything other than his
or her own services to the Department in whose
service he or she holds a retired status (18 USC

283). This permanent restriction extends to sales
to NAF activities that are under the joint con-
trol of the Army and some other agency. An ex-
ample of such an activity is the Army and Air
Force Exchange Service.

(5) Within 3 years after retirement, sell sup-
plies or war materials to any agency, (including
NAF activities) of DOD, the Coast Guard, the
National Oceanic and Atmospheric Administra-
tion, or the Public Health Service. (See USC
801(c), as amended 9 October 1962; PL 87-777.)
(See also the def in i t ion of "selling" in the
glossary.)

(6) Accept any present, employment, office,
title, or employment from any foreign govern-
ment without the consent of the Congress. (See
art 1, sec 9, cl 8 of the US Constitution.) Re-
quests for approval of employment by a foreign
government should be processed according to
AR 600-291. The penalty for a violation is loss of
retired pay. This prohibition does not apply to
employment by international agencies such as
the United Nations.

b. Required statement of employment. Each
retired RA officer will file a DD Form 1357 (app
B) with the Cdr, USAFAC, FIN-CM, Indianap-
olis, IN 46249 within 30 days after retirement.
DD Form 1357 will be revised within 30 days af-
ter the information in the previous statement
has ceased to be accurate. If the DD Form 1357
discloses that the retiree is employed by a DOD
contractor, it will be reviewed by the Command-
ing General, USAFAC, to insure compliance
with applicable laws and regulations.

5-9. Employment in DOD. The Dual Compen-
sation Act of 1964 prohibits the employment of
any retired member of the Armed Forces in the
DOD (including NAFIs) within 180 days follow-
ing retirement (5 USC 3326), unless—

a. The appointment is authorized by the Sec-
retary of a military department and, if appropri-
ate, by the 0PM;

b. The minimum rate of basic pay for the posi-
tion has been increased under 5 USC 5305; or

c. A state of national emergency exists.
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5-10. Report of DOD and defense-related em-
ployment, a. Requirements for reporting de-
fense-related employment are specified in AR
600-47. The report (DD Form 1787 (Report of
DOD and Defense Related Employment as Re-
quired by PL 91-121)) is required by certain
former and retired military officers, former ci-
vilian officers and employees of DOD presently
employed by defense contractors, and former ci-
vilian officers and employees of Defense contrac-
tors presently employed by DOD. Failure to file
DD Form 1787 is punishable by a maximum of 6
months' imprisonment, or a fine of not more than
$1,000, or both.

15 August 1982

b. These reporting requirements are in addi-
tion to—

(1) The reports required from retired RA of-
ficers (see para 5-8/j as to DD Form 1357).

(2) The Confidential Statement of Affilia-
tions and Financial Interests (DD Form 1555)
required of certain DA personnel by chapter 3.

(3) The Financial Disclosure Reports (SFs
278) required of certain DA personnel by chap-
ter 4 of this regulation.

5-6

SimS

SimS



15 August 1982 AR 600-50

CHAPTER 6
OTHER SPECIFIC ACTIVITIES PROHIBITED TO MILITARY

PERSONNEL

6-1. Introduction. This chapter lists several
specific activities prohibited to military person-
nel, including activities in connection with non-
appropriated funds. Violation of the provisions
of this chapter provides a basis for disciplinary
action under the Uniform Code of Military Jus-
tice (UCMJ) for personnel subject to its provi-
sions. The enumeration in this chapter is not
intended to preclude prosecution of military per-
sonnel under the UCMJ for violations of other
chapters of this regulation when such prosecu-
tion is appropriate.

6-2. Prohibited acts. a. Military personnel.
The acts listed below are prohibited to all mili-
tary personnel. Each act contrary to this para-
graph will be considered a separate offense.

(1) Receipt of anything of value. Military
personnel wil l not ask, demand, exact, solicit,
seek, accept, receive, or agree to receive any-
thing of va lue for themselves or for any other
person or entity in return for—

(a) Heing influenced in the performance of
any official act.

fh) Heing influenced to commit or aid in
committ ing, or to collude in, or allow, any fraud,
or make opportunity for the commission of any
fraud, on the United States, including nonappro-
priated funds.

!c) Being induced to do or to omit to do
any act in violation of official duty.

(2) Personal commercial solicitation or
sales. Military personnel will not make personal
commercial solicitation or sales to DOD person-
nel j u n i o r in r ank , grade, or pos i t ion at any
time, on or off duty. (See para 2-1?'.)

(3) Release of information concerning pro-
posed acquisition or purchases by contracting
activities. Except as otherwise provided by law
or regulation, and in the necessary discharge of
official duties, military personnel will not release
or divulge to any person or any business concern
or its representatives information concerning

proposed acquisitions or purchases by a con-
tracting act iv i ty of the US Government or a
NAFI .

(4) Use of (rot'emment property. Military
personnel will not use, or allow the use of, Gov-
ernment property of any kind, including proper-
ty leased to the Government, for other than offi-
cial activities (see para 2-4).

(5) Use of military title or position by mili-
tary personnel. Except as authorized by law or
regulation, military personnel will not use their
military title or position in connection with any
commercial enterprises or in endorsing any com-
mercial product. For the purpose of this sub-
paragraph, "commercial enterprise" includes
any organization other than a nonprofit or chari-
table organization exempt from Federal income
taxation because it comes within the provisions
of subsections (1), (3), (4), (6), (7), (8), (9), (10),
(11), (13), or (14) of section 501(c) of the Internal
R e v e n u e Code of 1954, as amended (26 USC
501). (See para 2-5 and AR 360-5.)

(6) Use of military title by retired military
personnel and member of Reserve Components.
All retired military personnel and all members
of Reserve Components, not on active duty, may
use their military tit les in connection with com-
mercial enterprises. Such use of military tit les
will in no way cast discredit on the military serv-
ices or DOD. Such use is prohibited in connec-
tion with commercial enterprises when such use,
with or without the intent to mislead, gives rise
to any appearance of sponsorship, sanction, en-
dorsement, or approval by DOD. The DA may
restrict retired personnel and members of Re-
serve Componen ts , not on active d u t y , from
using their military title? in connection with
public appearances in oversea areas.

(7) Dangerous drugs.
(a) Except, as authorized by regulations

or other competent authority, military personnel
will not use, possess, sell, transfer, or introduce
into any military unit , base, station, post, ship,
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or aircraft any dangerous drug. The term "dan-
gerous drug" means a nonnarcotic drug that is
habit-forming or has a potential for abuse be-
cause of its stimulant, depressant, or hallucino-
genic effect as determined by the Attorney Gen-
eral of the United States as defined in 21 USC
801 et seq., and includes but is not limited to:
Amphetamines, barbiturates, lysergic acid di-
ethylamide (LSD), mescalin, 4-metyl-2 demeth-
oxyamphetamine (STP), psilocybin, psilocyn,
phencydidine (PCP) and dimethyl-tripujmine
(I)MT).

(b) As a matter of policy, a military per-
son who violates (a) above will be charged only
under Art ic le 92, UCMJ, and not under any
other provision of the UCMJ.

(c) As a matter of policy, the unauthor-
ized use, possession, sale, transfer, or introduc-
tion into a military uni t , base, station, post,
ship, or aircraft of marijuana or any narcotic
drug by military personnel is chargeable only as
a v io l a t i on of Article 134, UCMJ. The term
"marijuana" used in this paragraph is defined in
21 USC 802(15) (1970). The term "narcotic drug"
as used in this section is defined in 21 USC
802(!t>) (1970) and includes but is not limited to
heroin, cocaine, codeine, methadone. morphine.
and opium.

/;. En listed personnel.
(1) An enlisted member occupying a position

of trust and responsibility, as designated below,
will not —

faj Except as othervnse authorized by
law, act a? attorney or agent for anyone, wi th or
without compensation, before anv court, Gov-

eminent agency or officer in connection with any
contract, claim, controversy, or any matter in
which the United States is a party or has an
interest.

(b) Participate in his or her official capaci-
ty through decision, approval, disapproval, rec-
ommendation, advice, or otherwise in any con-
tract, claim, controversy, or any other matter in
which he or she?, or his or her spouse, minor
child, partner, organization in which he or she is
serving as officer, director, trustee, partner or
employee, or any person or organization with
whom he or she is negotiating or has an arrange-
ment concerning prospective employment, has a
financial interest.

(c) Receive any salary, or supplementa-
tion of his or her Government salary, from a pri-
vate source as a c o m p e n s a t i o n for his or her
services to the Government.

(2) The fol lowing positions are designated as
positions of trust and responsibility fur the pur-
poses of this paragraph:

(a) Contracting officers.
(b) Contract ing officers' representatives.
(c) Ordering officers.
fd) Purcha.-ing agents.
Uj lYr.-u!:s otherwise involved in pro-

curement and related funct ions for appropriated
and nonapproprialfd fund activities.

c. Officer personnel. In addition to the acts
enumerated in a above, officer personnel are
subject to the provisions of chapter 11, title 18,
United Si;ite> Code. Viola t ion of ;my of the pro-
visions may be a v io l a t i on of A r t i c l e 133 or 134,
UCMJ.
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APPENDIX A
RELATED PUBLICATIONS

AR 1-210 (Participation in Activit ies of Private Associations)

AR 1 - 2 1 1 (At tendance of M i l i t a r y Personnel at Private Organization
Meetings.)

AR 10-f) (Department of the Army)
AR 28-1 CArrny Morale Support Activities)
AR 37-47 (Contingency Funds of the Secretary of the Army)

AR 14f)-1 (Senior ROTC Program: Organiza t ion , Adminis t ra t ion , and
Training)

AR 145-2 (.Junior Program and National Defense Cadet Corps: Organization,
Administration, Operation, and Support)

AR 210-1 ('Private Organizations on Department of the Army Installations)

AR 210-7 'Commercial S o l i c i t a t i o n or, Army Instal la t ions)

AR 210-10 (Adminis trat ion)
AR 230-60 (The Management and Administration of the US Army Club

System)
AR SM5-15 (Management Information Control System)
AR 340- 1S-4 (Maintenance ;md Disposition of Legal and Information Func-

t ional Files)

AR 360-5 (Public Information)
AR 360-61 (Community Relations)

AR 600-If) (Indebtedness of Military Personnel)

AH 600-21 f l £ q u a : Oppor tun i ty Program in the Army)
AR 600-29 ^Fund-Ra i s ing W i t h i n the Department of the Army)

AR 600—17 tHepor:ing Procedures on Defense Related Employment)
AR b'00-291 (Foreign Government Employment)

AR 621-7 (Acceptance of Fellowships, Scholarships, or Grants)

AR 02-1-100 (Promotion of Officers on Active Duty)

AH 672-0-1 (Mi l i ta ry Awards
CPR 713 (Equa l Employment Opportunity)

CPR 771 (Appeals and Grievance Procedure)

FPM 304 (Employment of Experts and Consultants)
FPM 771 (Appeals and Grievance Procedure)
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Joint Travel Regulation, Volume 2, Chapter 6

DODI 5410.20-1 (Public Affairs Relations with Business and Nongovern-
mental Organization? Representing Business)

DODI) 5500.7 (Standards of Conduct)
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APPENDIX B
STATEMENT OF EMPLOYMENT

(Regular Retired Officers)
DATA REQUIRED BY THE PRIVACY ACT

AUTHORITY:
PRINCIPAL PURPOSES:

ROUTINE USES:

DISCLOSURE:

37 U.S.C. 801 (c)and 5 U.S.C. 5532
Information is required from retired regular officers to enable Department of Defence personnel
to determine whether such officers are engaged in activities prohibited by law or regulation,
including those that could result in the las* of retired pay or a reduction in retired pay due to
other Federal employment.

The information supplied on this form is forwarded to the Military Department in which the
individual holds a retired status and is appropriately reviewed to assure compliance with
applicable statutes and regulations.
Disclosure of the requested information is voluntary in the sense that no criminal penalties will follow
from failure to file. However, ihe information requested by this form is required to enable the Depart-
ment of Defense to implement 37 U.S.C. 801 (c) and 5 U.S.C. 5532. If the information is not provid-
ed, further investigation will ensue which may lead to the withholding of retired pay and the referral
of the matter to the Comptroller General of the United States or other Federal agencies._________

1. I am a regular retired officer of the L'S Army . and was retired on 21 December 1980
(Dtportmfnt/ fDairl

2 1 i"S am ~ am not employed (If employed, or self employed, complete the rest of this item, if more than one employer.
list complete information for each employer on a separate sheet)

a. My employer's name and address is

FORD AEROSPACE, 2700 Skyline Blvd.
Palo Alto, CA 80010

b. My employer sells, or offers for sale, to agencies (including nanappropriated fund activities) of the Department of Defense,
the Coast Guard, the National Oceanic and Atmospheric Administration, or the Public Health Service, the following types of
products or services:

WEAPON SYSTEMS

3 If i tem 2.b is answered in the affirmative, complete this item.

a. My position title is CONSULTANT

b. My duties are, briefly Co complete description of your job, a copy of your employment contract, or any other pertinent
information, may be attached)

TO DETERMINE; THE WEAPON SYSTEMS NEEDED BY THE ARMY IN THE FUTURE.

c My duties include one or more of the following activities in regard to an agency specified in item 2,b

( 1 ) signing a bid. proposal, or contract, (2 ) negotiating a contract, (3) contacting an officer or employee of the agency
for the purpose of ( i ) obtaining or negotiating contracts, ( i i ) negotiating or discussing changes in specifications, price, cost
allowances, or other terms of a contract, or ( i i i ) settling disputes concerning performance of a contract, or ( 4 ) any other
liaison activity with a view toward the ultimate consummation of a sale even though the actual contract therefor is
subsequently negotiated by another person.

[S No ( I Yes (If answered in the affirmative, attach explanatory details)

4. I have received a copy of DoD Directive 5500.7 or the regulation issued by my department implementing that Directive.

5. 1 will file a new Statement of Employment within 30 days after the information is this Statement has ceased to be accurate.
I understand that if I have been retired for less than three years and have been employed by a defense contractor, I might also
be subject to the requirement to file a Report of DoD and Defense Related Employment (DD Form 1787) pursuant to 50 USC
1436 and DoD Directive 7700.15
SIGNATURE

N A M E (Typttl orprintrd)

JOHN A. SMITH

13 January 1981
FILE/SSN

123-45-6789
nn FORM
UU 1 JAN 77 1357 REPLACES DD FORM 1357. 1 MAY (i3 AND DD FORM 1357IPASJ . 26 SEP 75. WHICH ARE OBSOLETE.
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APPENDIX C
i* AOOITIOMAL VAC* is momftio. u*t U»AHATI SHUT AND MDICATI ITIM NUMHK

CONFIDENTIAL STATEMENT OF AFFILIATIONS AND FINANCIAL INTERESTS
DEPARTMENT OF DCFCNSf Pf MiONNEL

(INCLUDING SPECIAL COVIKHMCNT CKPLOYECSl

DATA Hioumio iv TM m iv ACT ACT ot it)*
AUTHORITY

PRINCIPAL PURPOSE

ROLTINE USES

01KLOSURC

1 KAMI fldtL till m*tl,

JONES, JAMES

1 June 1981

Infornulion N tal

[nfornitioB u r*4)
•bt* iup«n*ort >n

Tnb Hfomulion «.

citvd m (hi* Su(*fn*M tindn tht lulKot'tr °' Eitntu* Ordfi 1 1 111

yircd from c«t«fo>iit or DoD p«TM>nn*t tftttif+A m Out) O«*cti«» MOO *. S*ctxM XIX 01 jmpl»nttnim| rtfulit-un 10 *n

arMptcliir offxiil dulxt ind non Fn**r*l ifrilnliuni or fiaiAnil inltrnti

itll bt U*it*4 <l confidtnlid ticrpl M dtUimBtd by In* coMpontnt nrid conatn**] o> IK* Cm) Str»icr rommmion

*mplorn*til

.ir Î, 1 'I'Ll OB ratlTiOM

F. POST ENGINEER, 25th INK DIVISION

US Army
BANT 1 TO M COMPVIUO iT THOM OOO INttMMIl iMMCATIO IN

UCTIDM KIK Of OOO OtHICTIVI MOO ' OH IMTLEIMNTtNa MOUIATKM

S NON-rtDEKAL APP1UAT10NS AND FINANCIAL INTERESTS TX* w .nirrvcu .n commodity »B**> yo« hi-* h*d wiw* IMI Til.Bf If non*. wrut
UT*M of i tf omi. «IBO< child. *Bd »ny m»fnb*t of your houwnoM ihill j» "NoBf "
rtporwd IB <JH urn* muw M your UIIMMU Uil lh* nimn. of ill cor port
Uam. fiim*. pwlwrahipi. Mid oln*t butin*** tnUfpru**. fwnprofit wpmu Auociiiau vilh. ur IMCTHU m. • p<ol«»onil (htnublr. itlipoui KKIJI
(IOM. *»4 *4uc«lieft«l. o> olhct iMiitutiorM (>) *>Ui VBI<« you uf (or frturnil r*tr*t(ioitil public <*r»r* CKH. u> poluxtl ar|«niui>on noi con
uno* U*t N«f *«•! •rTil«t*d M in nnptay**. off*»T. OWHTT. diKicx. irxm duct*d (or pfofit and vriich n Bul rnc*c«d IB o*B*r>hi(> <x con dud of t
b*t. UUM*«. pwtMt. tdJTiMr. •(*»(. '*P>M*BUU>*. M CdnHiltwil. ot it > p«r bun**) tar profit ii io4 »qurT*d T t̂ur*l>onil tnd altui in*lilulwiw doin(
KM o* !•••* from or hciml tfl und*nUBdin| or pUn* Tor f«(«rr tfTiluiion. , mnrcb ind d*r«lopi>nni or r*Ui*rf work imulnnf finu liom 04 CWIUKU
(b) in wtucft you MM my eoalmuiBI fimrcul mi««u. wirh M ih'OU|ti i mlh In* Coi«in**«l ift lo b* iBCludtd in Ibu rrporl

or olltvr vrmafttw«l m • rMutl of (By currvftt or ptto* vniployffMni of bbb- AnKHimi of fi*i*iiriaJ intrv*«ti mid not b* r«p<jri«4 unitw tp«cifinUy r*^i*«4i-
n«i at |iriir«Miiiiiil MMKNtKHi. or (c> m whit* |rou ht** my Timntiil mU> . *d by tn* SUwUrdt of Conduct Co«ni*<ai or Drpuiy Comwtoi Foi r*
•M lhn>«|)i tfet ttfil M bMtfci*! o*>vrihip of Ho<k. uoek option*. So*d)t. quiitd -BlofVMIio* nm known 10 you b«t kn«*n «. iBOtluf p*>«oi>. you tr*
WCHnbtt, of oihw irrMBftfntnlt in«1udin| irvttt Idtniify viy TininciBl ; r*^uiwl IB fgquK iu iutaii«bo* on you/ b«K«lf

AT&T

1 atUXTORft L-. •«

AOtmiM

NEW YORK, NEW YORK

'0€1,I;«.̂ t.'-U '̂'0'"
MBR, BD OK DIR SALARY, STOCK OWNER

mikluri aUxr th«i (>>«•* pr*>ifhB| »nu 4*441*. ciMmBlHMul («•*» •« nuunmfy ftOTMWfnil U<«IB If HUM. wiiW ~*NONC
M*Mt »1O AOOHIM Of CKIOHOA

NONE

M foBM -eg
t JAN 77 1 9«

~
NArUMf 0» OtBt tfVvW Ml. •-*. *U .

C NCfLACCS OO FORMS 166B AND 1B5ft-1. 1 MAM 6«; DO FOAMS loBSfPAS) AND 169S-HPAS1. 3* SEP 7B.
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f BJTlRHTft IN REAL PROPERTY Lwt y«f
prMp*Ml**. rv^rdtaf mn*m«B o* pun in MMIM

OWNER

"fnSw"«r.l«r-»!oi«" P«™<">« *r«Hi«*nip» « « . , « . . v

*:r̂ £HSzr;r:
APARTMENT BLDG

AOO<MM

400 Texas Blvd., Kileen, TX

• INFORMATION REQUKtTZD PROM OTHER PEfUONt If wiy «form.lw» . u> h» wpot»d fcy oUwt pmn tff . <"-*** WM**ry. *w«a«iilM. criurwj.

•IAUI AMO AOOMIH DATt O' HlOWltt

NONE

•ukJICT Murrifi

PART II ADtHTIOMAL IWf OKMATtO*. TO M FlMNISHtD ONLV IV *Vf OAl OOVtRMMCNT [MPXOVItr

f UTtMATE THE NUMBER OF DAYS ON WHtCH CERVICES ARC EXPECTED TO BE PERFORMED
» WITH (IfPl.O'rM'O OOO COM*OWINT k WTM OIMIA If O4HAL AOtHCIIf I tWW O< • ANO »

* MUMI* Of DAr» HOOK 1 D 'OH OOO OUIlMO I "4 M» • NV«M»« O' Oil* ItOAKIO « O* IM*LO*HtO OOO COMfO'.IH' CKIdUMl »••*. *M CAT! MHCTOItO

ID FTDCRAL GOVERNMENT EMPLOYMENT LM «JI oih** DwD Compu«*nU ind Ftdrnl ^rtxi** in «*M*I yw in ftmmUj \mj\ai»t It •*•* vrlw "NONE."

AMOlNTMIHt 1HOD .•irMUTi It TUfMM T
'. *••- T. O* OAVI

! '

DoD Dnctn* *KX> ^ m imp**HHHUd by my •>•ptoyinf DoD CompDn*m*i r*fnlila«

° OA1I

mnUVWOAt fVALUATION

""'id My **mlnBtkM M

fttri *ill b* r**oJ**d by . _ CW**« IB t*«(iwd d*U«. . -. Ot**«Miir« of llw iBUmu Md nriol of iBC«HBfc*»i Tr*** •!< r*iiiw *>nl«* pia<nn dr***4Ma*v.
.)( _

lo b* not 10 u*BUnt/*l « ic iff«l in* inl*f|ily of In* .Bd.«>dui1 1 mir**

A copy of IK*I fonul d*Wrmintuof> irtd riuwuW M iturK*d

[1 T%* pie^itbn ••ptoyn'i d«U*« Will rtquir* p«rt»ti*)Blni« in nuurn i««Jlrm( t>w (ollowiilf report** ifTilvjIiafi/nBArifi*! mtimlj. md Hi* »pp«IBl»il»* f«HW<

b* fCManinmid until di***lilur* cf IS*** iBlimU • nnnplilid

""""" °'"""'"°"
tTANOMO* Of CONOWCT OEM

A* • tful* »**ĵ «lirl tnnBMHj for Dtp+iy C«wu

[3 1 «•«' •"«• ** i»pir»»»-» r̂ lwMn

(DSCC)

MIlNI O* Trr^ MAM* ADO TITLI OAT*

LYNN C. OTIS, MG, CS IJuly 1981
MMLLOHrOWTV OOUMMLIO* MVHW a~ *«t«M 1 ft M-0 On 1MB f „ MJI.— .r-j n»» I..-.I

rM«r|. I ••*• *M»tH*d IK* tiH^lllH SUM****! Md E*»»MUMI

UOA Uld muHMMAd llw fnfcl » f̂ BCtlBIl

2 July 1981
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APPENDIX I)

1w
Executive Personnel
Financial Disclosure
Report
Instructions for Completing SF ?78

Privacy Act Statement
Trip f ihits ii Government Ac: of 1978. Public

Law V) W 'etiuues ine reporting of thu mio;
maiion This information wi'l be reviewed !w
Govemmtsni oit.c.ais 10 dele'm^e compliance
w-ir. thn mient o' the Act anc" may be d'Sdoipd
upon requev to a^y 'equesimg oe'Sor- pur
suani KI sect-on 205 ol Ihe ACI O' as otherwise
aulhun/ed by law You may 'nsoeci applica
lions fo1 review ot your own lo'.-n uOOn requeV
Knowing 01 willful lailure 10 Me or reoorl infor-
mation leqimPd lo be repotted by section 202
ol Ihe Aci (OT falsification) may Subject you to a
civil penally ol nol more than $5,000 and lo
disciplinary action by youf employing agency
or other appropriate authority Knowing en
willlul falsification ol information required lo
be hied by section 202 ol the Act may also sub
ject you t» criminal prosecution under 18 U 5 C
§1001, leading lo a tine ol nol more thdn
JIO.CXW or imprisonment for not more lhan five
yi'ars (>' bolh

I. Introduction
Scop* ol Dlftclo*ure

A reporting individual 19 rerju"eQ to include
m addition to His o> her separate financial mfor
niHtion. information concern.ng his or her
spouse and dependent children m some iec
tions ol this report The extent of Ihe reporting
requirement is explained In each section of
these instructions Incumbents (m posit tony
described in section life) ol these instructions)
ace generally required to report information
with respect lo ihe previous calendar yea*
Nominees, candidates, and new entrants (lo
positions described in section Il(c)) and those
tiling termination reports, generally report In-
formation lor the previous calendar year and
Ihe current calendnr year until at leasl 31 days
btHoro the dale ot filing.

Hciwfvci mi rppon 'S request! wiin i(!s|it!t-1
lo d spnusp living sepa'Aie and awar: from ific
reiKirlirir] individual with the mlcntmn ol trrmi
naliriy tin- marnacje or providing for poimanprit
separation in addition. no report is required
witti M-specl to any income or obligations ol an
individual musing Irum the dissolution ol a
marriage in ine ruMfnanent sep<»'3l'On liom a

Dependent Child
fin' term dccer-oeil child means a son.

daughii" s'euso". o' s^epuaugnte- ot a report
ing individual and who is C'l^C' (i) unria'neC.
u"^e- age 21 and 13 'iving m ;*e househo d ol
the report-iQ •-•d'V.Ouai. or m) a ' df>per\)pnt ol
Hie 'i-por:ing individual * <*'ir' the iipai'ny of
setiion iS2 ol itie lit.e'nai Revenue; Code nl

Definition ol "V«lu«"
"Vaiuf me»ns a good taiin estimate of in*

dollar value il the eiacl value is neither known
nor easily obtainable by the reoorting md:
virtual

ar
Heooriabie Imanclal interests arc disclosed

itrvct by e«act amount or by category of

II. Who Must File
a Candidates lo- nomma' o" or e'ecno" to the

uf'iLe o' President or Vice P'esideni
b Presidential nominees to posih0ns requ""ig

Ihp advice and consent o' the Senate, oi^e*
than muse nominated for (udioa1 o'lic* if
tor appointment to a rank in the uniformed
services at a pay gtade of 0-6 or below

c. Thn following newly elected or appointed ot

Tin1 President.
— The Vice President;
— Officers and employees (including special

government employees, as defined in 18
USC §202) whose positions are classi-
fied at GS-1C or above of lh« General
Schedule, or whose basic rale of pay (e«
eluding "steo" i'-c'eases) under other pay

-.ciirrtu'es is cguai 10 or greaie1 lhan HIP
rait- inr OS !6[sleD t).

-Mernt>«>r3 ol the uniformed services whnsr
pay grade is 0-7 w above;
O'licers o< employees in any olhni posi
tmn dptermrned by the Director ot the Ol
t'ce of Government Ethics lo be of equal
classification to GS 16.
Administrative law judges;
EmpUiyees in the eicepled service in posi
Irons which ate ol a confidential ot policy
making character, unless thelf positions
cave bee- eluded by l^e D"ocior oi i^e
O'lice of GOvernmenl Ethics

- Vn' Posir"as!C' General ihe Depuiy Po^i
-nastB' General, eacn Governor ol the
Board o1 Governors cl Ihp U 5 PoMa' Se-
vce a"J ol'icers or employees of Ihp U S
Posrai Se-vice or Postal Rite Commission
whose basic rate o' pay <s eouai lo o'
greater i"an the m-mmum rate ol basic
nay 'ned lo- GS 16 (sleo 1). and

— The Director of the Otlice of Government
blhics and each designated agency ethics
o'fn-ial

d Otliciais m a position described in section
life) ol these instructions if they have sewed
61 days m mo«e during the preceding eaten
da> year

III. When to File
a Wilhm 30 days alter becoming a candidaic

to" nomination o* election to the oflice of
President o* Vice President or by May 15 of
ihat ca'e'xJar year whichever is 'ater and o"
or be'ore May 15 of each succeeding year
fiat ^uch an individual continues lo be a
candidate on such date

h Within 5 days alter the transmits" by Hie
President to the Senate of Ihe nomination yf
;m individual referred to in section 1l(b| of
those instiuctions.

c Within 30 days after assuming a position de
scribed m section 1l(c) unless such an indi-
vidual has left another position described in
section ll(c) within 30 days prior to assuming
llin new position, or has already filed a
repoil with respect to nomination lor the
new position (section 1Kb)) or as a candidate
for Ihe position (section I Ha))

d No later than May 15 annually. Hi (tie case ot
those in a position described in section lt(c).
In the event such an individual terminates

cr«[)loyment. *^ does nol accept another
position described in section ll(c). the report
must be filed no later lhan the 30th day after
termination, covering
i Ihe preceding calendar year II the annual

May 15 repon has nol been filed, and
n the portion of the present calendar year

up to the date of termination

IV. Where to File
a Candidates for Presidenl and Vice Presi-

dent, wnlh !he Federal Election Commiss'on
b Tue president a'XJ V-ce President, with the

Ofhf.e of Government Ethics.
r: Members of a uniformed service, with the

Service Secretary concerned.
d AH others, with the designated agency

(;thirs ofliciai at the agency -n which the m.
(jmrtual is employed or m which he or she
win serve.

e In trip case of individuals appointed by the
Presidenl with the concurrence ol the
Senate, see & CPR §734 604(c) lor expedited
prrw.edu re.

V. General Instructions
a This form consists ol the front page and lour

schedules All schedules are to be com
pieled by the reporting individual. If you
have no information to report in a section
you should enter "No"e". A report is con-
sidered incomplete If any section is left
blank Schedule A combines a report ot m
come items (other than from employment by
the Uiiled Statei Government) with the dis
closure of O'operty interests Schedule B
deals with transactions In property or other
assets. Schedule C relates to gifts and t«im.
bursements. Schedule D relates to liabilities
and employment relationships. Atler com
pietmg the ti'st page and each of the ached
uics (including extra sheets of any schedule
where continuation pages are required), con-
secutively number all pages.

b Th« information to be disclosed is only that
wnich (ho Ethics in Gov«nmftn1 Act ol 1978
and S CFR Part 734 specifically require Re-
porting individuals may, however, include in
any section of the form such additional in-
formation, over and above the Act's require-
ments. as they may wish to disclose for pur-
poses ol clarification,

O'MCt Of T. fl SONS [I MANACCUFNT
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source I'OIT. which IMP --us! 'peeked ihe in
coma wlei the trust is m a 'quai-Mcd b'md
t'ust' or "qualified diversilied trust1 . or in)
an "excepted trust", one which was not
created directly by. and about which no
knowledge of holdings or source of mcort>e
ot Ihe trust is possessed by. Ihe repotting in
dividual, spouse or dependent child See
subparl D ol 5 CFR Part 734

Wheneve1 you are required lo identify Ihe
source 0' trust income, either tor yoursel* C'
lor a spouse o' chno > t >s not enough simp-y
10 Say John Jorrts T-ust T>e investment
holdings c1 the uusi aio !f-e mcome derived
If Of each holding n-ull UP idonlilied. i'
known tc ihe samp e*tem as if held directly
it the trust QuaMies ai a auai'iied trust or an
e«cepied trust, the assets of which need not
be reported, under IDENTIFICATION,
show only Ihe identity of the trust including
the date the trust was created, and the
Classification of the trust interest as a
"qualified blind trust", "qualified diversified
trust", or "excepled trust'. and show Ihe
category of amount of the income realised

6. OTHER INVESTMENT INCOME — Report any
Hams of Irtveitmant Income exceeding 1100
which ire not described ibovg, s_-ch as -n-
corr.e 'rom business interest, property cea •
mgs. an-uities. an estate ci a distr ibutive
share of a pe'l^e'ship or joini t)us'--ess ven
lure's income TO identify ihe source of
OTHER INVESTMENT INCOME, eilhar for
yourself, your spouse, or a dependent Child.
briefly Characters, under IDENTIFICA-
TION, the nature of the tnislness or invest-
ment Interest, and when applicable, the
location: lor example "one-third owner
Ship in a relail luimtufc store al 1010 Grand
Ave . Chicago. IL" Show under CATEGORY
OF AMOUNT Ihe e*.a:.l amount of income
which was received i» rcai'/ed during the
caienda- year

Properly Interests and Assets
Repo't these items on thp

related income item (if anyi
line as

Items lo Report
The Identity and category of valuation of any

interest in property (real or personal) held by
you, your spouse or a dtpandent child, In •
trade or buslnass, or for Investment or the pro-

duction of income whic" "as a '.v -ii-H'1
va-'ue WMU n e«LCPds Si. 000 as ol !ni- i. <::,>• ol
the reportage per.od E>dude yriu' pt-scnai
residence and any personal liability ow«l to
you. your spouse or dependent child by a <eia
live ExUudp also any deposits aggregating
$5 000 or less i" a personal savings account in
a single financial institution Report an such m
le'esls held al any time during ihe preceding
calendar year m the case ol an mcumhpm m a
posifon desc'ibei! "• secvon ll;ci o' fhpoe •••
Sl'wc!'<J"^ or at a'-y 'irr.p during the p'f! PC i'j
ra «nda- ypa- a*i;i i'ie rur'O'M caip:'<i-i' >*>,!• :.•-.
n1 at leasi ir.ir-v :)avs ue'c-e "T dato ol i ing i-
Mip r.asi- c< a "-on1 nee "ew oni'an: T rg-vii
dan- to suci' ,1 po*> ' cni^'-h ihpuaien' I1 TT, •••
tliC I.ase o' lerriinalion reno'!SI |0'?'M !-1(- ;>'f
cedmg caipncJai yi>ar m ihe case o' a trrmiria
(ion report, if a p<cvious annual Mime] M,(S
covered lhat year ) A personal savings account
includes a certificate of deposit or any other
form of deposit m a bank, savings am) loan
association, credit union or similar institution
With respect to assets ol a SpouSf o< ,i dciwin
denl child Oo "Ot report items

• wnicf" !1>C reporting '-^d v'<)i..V ;:(••!' IK".
'pp'*>sr"-i ih«: spouse 0' CCpcnrt""^ ; MI •! *.
SO'e lina"H d 'Micros! Or reSCC^S. t;i I'v a-^s
wNch !'•(.' repO'lii'j; •"'C V'fJ-a "'as <•<> In?,*-'
r>d(je oi.

ii w'l'Ui .Ti- • :>1 ir> any way 3301 T iri'Sfn
sltrivfi! lr-:ri Ihe income aSSI'1;. f:i Jl(,! ••'
tier; 'it Inn rr>|K)'tinq individual. an<)

lit. liorn whu:li Ihi; reporting individual neilhpi
derives, run I'xpectS to derive, any financial
O« ftcimomir. bfnt'lil

The non inclusion m ttw; report ol ass«ls ol a
spouse or dcpeiHlent child certified lo nifNil the
tests iitxivn is indicated by checking ihp "YFS
box in IN? (x>rti(jrt of Schedule A which (clit(i"i
10 Ihis rp.rlil'Ciihnn

What to Show on the Form
l:li-"li'v IliO p'Opft'lj m^e'CSl under lilt NT IF' I

CATION ifii\ nicn shew :ie acpi'Cflb P va .•>' .-
der VALUATION OF ASSE'S Only the category
of valuation, rather lhan th* actual valu* ol the
property Inlervil or »»iet. musl be shown

Valuation Method
The statute provides several methods lew di<

lermining valuation. In the column printed on
[he form for Valuation Method indicate which

n-ethcfl yo- osed liis " a, tic •}<•'•" Cyente- - ng
;ne acciicao-e '.f.tf CHOP sy-ituii (or mat 03
tion as lo'iows
Option A — any good laith (."jtim.ile of the value

of Ihe properly it ihe riaci value Is
unknown or not easily obtainable:

Option B— value based upon A recent appraisal
ol the pioppity inietest.

Option C—Ihe dale ol pu'Ch.iic and the pur
chase puce o' vom interest:

Opt c- 0- ihe assess**:) v-t •-*> o' the prooerly
Icr lai c^-p^sfs .cliu'sied 10 *e'iect
Cgr'f"-' rT.,irnp> -,,ilii'' •! lie '.a* as
sessmf"1 s •."••IJI-.'P:: a: less ;han
•CCS C1 cu"p-: v,i .id.' Op! o- D s
used, dei'.'ibo 'i-c -'lir'-or •- w"'ch
you ad.us^crf th** .isscs^Pd va';ie):

Option E— the yearnvj book valu« of non-pub
lir.ty irade<) stdf.k. or IMP year-end
eicfiangp value ol ctirpotAte slocks.
or the lace value nf corporate
bonds, or cixnp^rAble s<*cunlies.

Option F— Ihp net worth (if your inlr.'fCSt (as in
a business partnership 0< other
pomlly hpld biismff;'; i'ili>f<*si|.

O;)l Oi G —!hP CCi."-V v,1;;,fi <:' v'"-' irilC'OSt IBS
i- a self v ;:wnc() tr .imt-ss 0' ccn
r-prc'ai e'Morp- sci. an.)

Opiion H —actual valur ;c g . s<iv nqs accounts!
O' any 'CCOgni/ed i-ill-CatiQn Of
vaijp (Sucti as ij^i '..I c on a Slock
exchange)

For asset* such as stock*, bonds, and s«cur-
lilac, report any holdings by you. your spout* or
dependent cMId from one sourre totaling more
than SI.000 in value Identify Ihe holding and
show the category ot valuation. Whpn identify.
ing shares of publicly traded stocks, Ihe name
ol the corporation may tx? abbreviated. II you
have slock "iterests. UrouqM an investment
"uSI O' mulua fund and I'-f 'inklings of f*ie
vus! or lund are a n-atipi ot IH.-MMC record you
•nay —msiead ol dcnhiyiny :'ip iu«d"s share
"ylC 153 — 'Ce~lify y:>u* "lorcsl ',-y simp y giv
ng rhe narre Of Ihp tr..<ir or mutual *unc '' yOu

Moid d fferen' iypes ol -ii'c.i.-ii'fts ol Ihe same
COrjiO'atiQ.i te.g.. horujs »r.(\ SlOCkS Ot "X" CC'-
poralron). these holdings should be considered
as being from ihe same source tor purposes of
determining whether th« aijguigat<t value ol Ihe
mteresl is below or abov« the St.000 value

To report Interests In a business, a partner-
ship, or joint venture, or the ownetship ot prop-
erty held (or Investment or tr» production of In-

come, identity the character of your ownership
Interest, and th« nature and location of the
business or Interest. Thus, in the case ol non-
pubhdy traded securities, show the nature and
address o' ttx* business (in addition to its
name) Show Ihe. valuation method option by
which i tie v.iiue of the interest was determined
and show, under VALUATION OF ASSETS, the
applicant? value FO< example, the entry for ^
holding o( (arm land might show, under IDENTI
FICATION . "sole ownership of 100 acres o'
u-if-ip-ovPd rt.iny 'arn land en Rura Route *i
at P HP Fllu'l Madison County. Wisconsin"
Give iM«> roflp symoo ic' the vaiualion method
oonon u$*-fl io dPtermme Ihe proDerty's value
and s u - M aiJdiiicr.al mio'rfBtron as the.valua
lion op'n:1: ri-cjuirps. FO' e»amolft. it the code
lor 0;>ii<>n C was shown in the above case, an
additional cnlry under IDENTIFICATION might
appear as purchased in 1965 for 5500 per
acre"

In the rust? ol personal property such as an-
tique coliw-lnHis and related holdings, the Of-
hcc nf Gyvurnrnent Ethics deerns intermittent
sales Irom suc'i a collection or holdings to
Cctionsiraie ihat they are held for investment
Or '*u' uryiiut' c'i o1 income

A 'je'soria1 res'00"ce should lot be reportod
as a [M(.ipi'M> mic'L'st because it is not heU lor
i"VOSlr'-on! u' production of mccne. However.
it you ioid residential prope-ly which 15 used
'or invesiment or income purposes, such as a
summer home rented during parts of the year.
you would ippnrt thai interest in this section.

Al»o. with respacl to tntfU In which a ban*-
tlclal Interest In principal or income f» h*M,
raptxt trust Interests and trust asstU which
had a valu* In excess ot f 1.000. Reporting indi
viduals neeil not report the identity of assets of
a Irusl of which they are Ihe beneficiary II the
interest is
. a "dua'ii ed oiifti trust" or "qualified dive'si

'iPCl '.'US'. (!'

n 3". P«:.et>1f<1 !ru11 . one which —
A was nr>: createc by ther-. 0' Itieir

spouses or dependent chnc'e". and
0 l^e hyiomg o' sources of iicome of

which I .'ley. then spouses and dependent
children, have no knowledge

In such cases, in lieu ol disclosing the source
and assets of the trust, a reporting individual
Should show under IDENTIFICATION the iden-
t i ty ol lh«! trust including the dale the trust was
created, and the classification ot Ihe Irusi <nter
est as a "qualified blind trust", a qualified ov
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APPENDIX E

CERTIFICATE OF P R E L I M I N A R Y REVIEW OF SF 278
For UM of thit form. $ee AR 600-50; th» proponent agency ii Th» Juclg* Advocate General.

EACH REVIEWER CHECK APPROPRIATE BLOCKS

1. I have thoroughly reviewed the attached Financial Disclosure
Report (SF 278). dated
with any attachments, submitted by:

the reporting individual. My review considered the reported financial
intercuts/ a f filiations in light of the reporting individual's duties (past,
pregent, or prospective, as applicable) to determine the presence of
both actual and apparent conflicts of interests.

2. On the basis of my review, I have determined that:

a. The form ii administratively correct.

(1) All information related to official matters (e.g., title of
position, date of appointment or termination, etc.) is correct;

(2) All items appear complete (i.e., there is an entry or the
word "None" in every section),

(3) All required schedules arc completed (i.e.,. schedules A, B.
C, and D are completed for annual and termination Reports, schedules
A and D are completed for nomination and assumption Reports); and

(4) The reported information is consistent (e.g., on investment
asset reported in schedule B as having been purchased or sold during
the reporting period normally should be listed in schedule A as well).

b. A position description, in sufficient detail to accomplish a
meaningful review, and other pertinent documents are attached to the
Financial Disclosure Report.

c. No conflict or appearance of conflict exists. This determination
is based on the fact that:

(1) No financial interests/affiliations have been reported,

(2) No business entities in which a financial interest/affiliation
has been reported do or attempt to do business, in their own name
or through wholly owned or controlled subsidiaries, with any organiza-
tion/activity within which the reporting individual performs duties or
exercises official influence; or

(3) Although the following business entities in which a financial
Interest/affiliation has been reported do or attempt to do business
with an organization/activity within which the reporting individual
performs duties or exercises official influence, the duties of the
reporting individual are completely unrelated to matters involving
these business entitiies (list these business entities here*):

•The reporting individual's DSCC will determine which, if any, of the
entities are doing business with the reporting individual's organization/
activity and list those entities here and/or in para 2d in the space
provided. If the reporting individual's supervisor or the supervisor's
DSCC is aware of the additional entities, he or she should also list them.

R E P O R T I N G
I N D I V I D U A L ' S

DSCC

REPORTING
I N D I V I D U A L ' S
SUPERVISOR

SUPERVISOR'S
DSCC

f

OS

I
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wI
is; EACH REV/EWSS CHECK APPROPRIATE BLOCKS (CONT'D)

d. A conflict or appearance of conflict exists because duties require
the reporting individual's participation in matters involving, or which
reasonably appear to involve, the following reported financial interests/
affiliations (List these business entities here) :

Tim conflict or appearance of conflict (has been) (will be)
resolved by:

(1) Formal disqualification (copy attached).
(2) Change or limitation of duties without reassignment.
(3) Divestiture of the interest for termination of the

affiliation) and disqualification, if necessary, pending such divestiture
for f ermmo (ion of the affiliation).

(4) Transfer, reassignment, or resignation. •
(5) Exemption under IS U.S.C. 208(b). Reported

interests have properly been determined by the reporting individual's
immediate supervisor (paragraph 2-lg. AR 600-50) not to be BO
substantial as to affect the integrity of the Individual's service. A
comprehensive determination and finding is attached.

(6) Establishment of a qualified blind trust IAW the Ethics
in Government Act. (Because this does not resolve the conflict or
appearance of conflict for some time. One or more of the alternatives
above must be used in the interim.)
3. Additional comments to expedite final review at Headquarters,
Department of the Army, are attached. (If none, do not check this
block.)

R E P O R T I N G
INDIVIDUAL'S

DSCC

R E P O R T I N G
INDIVIDUAL'S
SUPERVISOR

SUPERVISOR'S
DSCC

4. Based on the results of my review (and corrective action taken, if necessary), I have determined that: except as noted above, the
information contained in this Financial Disclosure Report discloses no conflict of interest under applicable laws and regulations.

(Rank, name, title, organization and telephone number of the Deputy Standards of Conduct Counselor of Reporting Individual)

(Date and signature of Deputy Standards of Conduct Counselor of Reporting Individual)

(Rank, name, title, organization and telephone number of Reporting Individual's Supervisor)

(Date and signature of Immediate Supervisor of Reporting Individual)

(Rank, name, title, organization and telephone number of Deputy Standards of Conduct Counselor of Immediate Supervisor)

(Date and signature of Deputy Standards of Conduct Counselor of Immediate Supervisor)

iw
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DA FORM 4971-R, Jul 82
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15 AuKUst 1982 AR 600-50

APPENDIX G
DIGEST OF CONFLICT OF INTEREST LAWS

Conflict of Interest Laws. Note: The statutes digested in this appendix are
subject to changing administrative and judicial interpretation. Before acting
or failing to act because of these statutes, DA personnel are encouraged to
consult legal counsel.

I. 18 USC 208

Subsection (a) prohibits officers or Government employees from directly or
indirectly receiving, agreeing to receive, or seeking any compensation for
services rendered or to be rendered before any department or agency in con-
nection with any contract, claim, controversy or particular matter in which
the United States is a party or has a direct and substantial interest. The pur-
pose of this section is to reach any situation, including those where there is
not intent to be corrupted or to provide preferential treatment, in which the
judgment or efficiency of a Government agent might be influenced because of
payments or gifts made by reason of the position occupied to that official in a
manner otherwise than provided by law.

Subsection (b) makes it un l awfu l to offer or pay compensation, the soliciu-
tion or receipt of which is barred by subsection fa).
II. 18 USC 205

A. This section prohibits Government personnel from acting as agent or
attorney for anyone else before a department, agency, or court in connection
with any particular matter in which the United States is a party or has a di-
rect and substantial interest.

B. The following exemptions are allowed:
1. Section 205 doe? not prevent Government personnel from giving
testimony under oath or making statements required to be made un-
der penalty of perjury or contempt or from representing another
person, without compensation, in a disciplinary, loyalty, or other
personnel administration proceedings.
2. Section 205 also authorizes a limit waiver of its restrictions and
those of section 203 for t h e benef i t of an officer or e m p l o y e e ,
including a special Government employee, who represents his own
parents, spouse, or child, or a person or estate he serves as u fiduci-
ary. The waiver is available only if approved by the official making
appointments to the position. In no event does the waiver extend to
his representation of any such person in matters in which he has
participated personally and substantially or which, even in the ab-
sence of such p a r t i c i p a t i o n , are the subject of his o f f i c i a l
responsibility.
3. Finally, section 205 gives the head of a department or agency the
authority to allow a special Government employee to represent his
regular employer or other outside organization in the performance

G-l
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AR 600-50 15 August 1982

of work under a Government grant or contract, if the department or
agency head certifies and publishes in the Federal Register, that
the national interest requires such representation.

III. 18 USC 208
A. Subsection (a) requires executive branch personnel to refrain from

personal and substantial participation as Government personnel through de-
cision, approval, disapproval, recommendation, the rendering of advice, in-
vestigation or otherwise in any particular matter in which, to their knowl-
edge, they, their spouses, minor children, or partners have financial interest
or in which business or nonprofit organizations with which such personnel
are connected or are seeking employment have financial interests.

B. Subsection (b) permits agencies to grant an ad hoc exemption in writ-
ing from subsection (a) if the outside financial interest is deemed in advance
not substantial enough to affect the integrity of Government services. Cate-
gories of financial interests may also be made nondisqualifying by a general
regulation published in the Federal Register. Shares of a widely held, diver-
sified mutual fund or regulated investment company have been exempted as
being too remote or inconsequential to affect the integrity of the services of
Government personnel.

IV. 18 USC 209

Subsection (a) prevents executive branch personnel from receiving, and any-
one from paying them, any salary or supplementation of salary from a pri-
vate source as compensation for their Government service. Subsection (b)
permits participation in a bona fide pension plan or other employee welfare
or benefit plan maintained by a former employer. Subsection (c) exempts
special Government employees and anyone serving the Government without
compensation. Subsection (d) exempts contributions, awards, or other ex-
penses under the Government Employees Training Act (5 USC 2.S01-2319).

V. 18 USC 207. APPLICABLE TO FORMER DOD PERSONNEL.

The prohibitions contained in 18 USC 207 are set forth in chapter 5.

VI. S U M M A R Y OF LAWS PARTICULARLY APPLICABLE TO RE-
TIRED REGULAR OFFICERS

A. Prohibited Activities
1- Claims. A retired Regular officer of the Armed Forces may not,
within two years of retirement, act as agent or attorney for prose-
cuting any claim against the Government, or assist in the prosecu-
tion of such a claim, or receive any gratuity or any share of or inter-
est in such a c l a im in considerat ion for having assisted in the
prosecution of such a claim, if such claim involves the Military De-
partment in whose service he holds a retired status or if such claim
involves any subject matter with which he was directly connected
while on active duty (see 18 USC 283).

2. Selling.
a. A retired Regular officer is prohibited, at all times from rep-

resenting any person in the sale of anything to the Government
G-2
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15 August 1982 AR 600-50

through the Military Department in whose service he holds a retired
status (see 18 USC 281).

b. Payment may not be made from any appropriation, for a peri-
od of three years after his name is placed on that list, to an officer on
a retired list of the Regular Army, the Regular Navy, the Regular
Air Force, the Regular Marine Corps, the Regular Coast Guard, the
National Oceanic and Atmospheric Administration, or the Public
Health Service, who is engaged for himself or others in selling, or
contracting or negotiating to sell, supplies or war materials to an
agency of the Department of Defense, the Coast Guard, the Nation-
al Oceanic and Atmospheric Administration, or the Public Health
Service. (See 37 USC 80l(c) as amended, October 9, 1962, PL
87-777, formerly 5 USC 59(c)).

c. For the purpose of this statute, "selling" means:
(1) Signing a bid, proposal, or contract;
(2) Negotiating a contract;
(3) Contacting an officer or employe of any of the foregoing

departments or agencies for the purpose of:
(a) Obtaining or negotiating contracts;
(b) Negotiating or discussing changes in specifications,

price, cost allowances, or other terms of contract;
or

(c) Settling disputes concerning performance of a con-
tract; or

(4) Any other liaison activity with a view toward the ulti-
mate consummation of a sale although the actual con-
tract therefor is subsequently negotiated by another
person.

B. Employment
Neither these statute? nor this regulation preclude a retired Regular officer
from accepting employment with a domestic private industry solely because
his employer is a contractor with the Government.

Laws Applicable to DOD Personnel

There are legal prohibitions concerning the following activities which may
subject present and former DOD personnel to criminal or other penalties:

A. Aiding, abetting, counseling, commanding, inducing, or procuring an-
other to commit a crime under any criminal statute (see 18 USC 201).

B. Concealing or failing to report to proper authorities the commission of
r. ' * a felony under any criminal statute if such personnel know of the ac-

tual commission of the crime (see 18 USC 4).

C. Conspiring with one or more persons to commit a crime under any
criminal statute or to defraud the United States, if any party to the
conspiracy does any act to effect the object or the conspiracy (see 18
USC 371).

-' D. Lobbying with appropriated funds (see 18 USC 1913).

1 E. Disloyalty and striking (see 5 USC 7311, 18 USC 1918).
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F. Disclosure of classified information (see 18 USC 798, 50 USC 783);
and disclosure of confidential information (see 18 USC 1905).

G. Habitual use of intoxicants to excess (see 5 USC 7352).

H. Misuse of a Government vehicle (see 31 USC 638a(c) (2)).
I. Misuse of mailing privilege (see 18 USC 1719).

J. Deceit in an examination or personnel action in connection with Gov-
ernment employment (see 18 USC 1917).

K. Committing fraud or making false statements in a Government mat-
ter (see 18 USC 1001).

L. Mutilating or destroying a public record (see 18 USC 2071).

M. Counterfeiting and forging transportation requests (see 18 USC 508).
N. Embezzlement of Government money or property (see 18 USC 641);

failing to account for public money (see 18 USC 643); and embezzle-
ment of the money or property of another person in the possession of
an employee by reason of his Government employment (see 18 USC
654).

0. Unauthorized use of documents re la t ing to claims from or by the Gov-
ernment (see 18 USC 285).

P. Certain political activities (see 5 USC 7321-7327 and 18 USC (i02,
603, 007, and 608). These statutes apply to civilian employees; regu-
lations govern military personnel.

Q. Any person who is required to register under the Foreign Agents
Registration Act of 1938 (see 18 USC 219) may not serve the Govern-
ment as an officer or employee. The section does not apply to (1 ) re-
serves who are not on active d u t y or who are on active d u t y for t ra in-
ing, or (2) a special Government employee in any case in which the
department head certifies to the At torney General that his or her
employment by the United States Government is in the national
interest.

R. Soliciting contributions for gifts or giving gifts to superiors, or ac-
cepting gifts from subordinates (see 5 USC 7351). (Applies to civil ian
employees.)

S. Acceptance of excessive honoraria (see 2 USC 441 ( i ) ) .

T. Acceptance, without Congressional authori ty, of any present, emolu-
ment, office or ti t le, or employment of any kind whatever, from any
king, prince, or foreign rtate by any person holding any office of prof-
it in or trust of the Federal Government, including all retired mili-
tary officers and Regular enlisted personnel. (US Constitution, Art.
I, Sec. 9., Cl 8)
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APPENDIX H

FOR RELEASE TO MONDAY A.M. PAPERS, MAY 10, 1965
Office of the White House Press Secretary

THE WHITE HOUSE
EXECUTIVE ORDER 11222

PRESCRIBING STANDARDS OF ETHICAL CONDUCT FOR
GOVERNMENT OFFICERS AND EMPLOYEES

By virtue of the authority vested in me by Section 301 of Title 3 of the
United States Code, and as President of the United States, it is hereby or-
dered as fol lows:

Part I—Policy

Sec. JOl. Where government is based on the consent of the governed,
every citizen is entitled to have complete confidence in the integrity of his
government. Each individual officer, employee, or advisor of government
must help to earn and must honor that trust by his own integrity and conduct
in all official actions.

Part II—Standards of Conduct

.S>c. 201, i a ) Except in accordance with regulations issued pursuant to
subsection (l>) of this section, no employee shall solicit or accept, directly or
indirectly, any gift, gratuity, favor, entertainment, loan, or any other thing
of monetary value, from any person, corporation, or group which—

(1) has, or is seeking to obtain, contractual or other business or finan-
cial relationships with his agency;

(2) conducts operations or activities which are regulated by his agen-
cy; or

(3) has in.ert . -s is which may be subs tan t ia l ly affected by the perform-
ance or nonp. 'rformance of his official duty .

fb) Agency head? are authorized to issue regulations, coordinated
and approved by the Civil Service Commission, implementing the provisions
of subsection (a) of this section and to provide for such exceptions therein as
may be necessary and appropriate in view of the nature of their agency's
work and the duties and responsibilities of their employees. For example, it
may be appropriate to provide exceptions (1) governing obvious family or
personal relat ionships where the circumstances make it clear that it is those
relationships r a the r than the business of the persons concerned which are
the mot ivat ing factor.-—the clearest i l l u s t r a t i on being the parents, children
or spouses of federal employees; (2) permitt ing acceptance of food ami re-
freshments available in the ordinary course of a luncheon or dinner or other
meeting or on inspection tours where an employee may properly be in at-
tendance; or (o) permitting acceptance of loans from banks or other financial
institutions on customary terms to finance proper and usual activities of em-
ployees, such as home mortgage loans. This section shall be effective upon is-
suance of such regulations.

(c) It is the intent of this section that employee? avoid any action,

H-l

SimS

SimS



AR 600-50 15 August 1982

whether or not specifically prohibited by subsection (a), which might result
in, or create the appearance of—

(1) using public office for private gain;
(2) giving preferential treatment to any organization or person;
(3) impeding government efficiency or economy;
(4) losing complete independence or impartiality of action;
(5) making a government decision outside official channels; or
(6) affecting adversely the confidence of the public in the integrity of

the Government.

Sec. 202. An employee shall not engage in any outside employment,
including teaching, lecturing, or writing, which might result in a conflict, or
an apparent conflict, between the private interests of the employee and hi?
official government duties and responsibilities, although such teaching,
lecturing, and writing by employees are generally to be encouraged so long
as the laws, the provisions of thi? order, and Civil Service Commission and
agency regulations covering conflict of interest and outside employment are
observed.

Sec. 203. Employees may not—
(a) have direct or indirect financial interests that conflict substan-

tially, or appear to conflict substantially, with their responsibilities and du-
ties as Federal employees, or

(b) engage in, directly or indirectly, financial transactions as a re-
sult of, or primarily relying upon, information obtained through their em-
ployment. Aside from these restrictions, employees are free to engage in
lawful financial transactions to the same extent as private citizens. Agencies
may, however, further restrict such transactions in the light of the special
circumstances of their individual missions.

Sec. 204. An employee shall not use Federal property of any kind for
other than officially approved activities. He must protect and conserve all
Federal property, including equipment and supplies, entrusted or issued to
him.

Sec. 205. An employee shall not directly or indirectly make use of, or
permit others to make use of, for the purpose of furthering a private inter-
est, official information not made available to the general public.

Sec. 206. An employee is expected to meet all just financial obligations,
especially those—such as Federal, State, or local taxes—which are imposed
by law.

Part I I I—Standards of E th ica l Conduct for Special Government
Employees

Sec. 301. This part applies to all "special Government employees" as de-
fined in Section 202 of Title 18 of the United States Code, who are employed
in the Executive Branch.

Sec. 302. A consultant, adviser or other special Government employee
must refrain from any use of his public office which is motivated by, or gives
the appearance of being motivated by, the desire for private gain for himself
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or other persons including particularly those with whom he has family, busi-
ness, or financial ties.

Sec. 308. A consullant, adviser, or other special Government, employee
shall not use any inside information obtained a? a result of his government
service for private personal gain, either by direct action on his part or by
counsel, recommendations or suggestions to others, including particularly
those with whom he has family, business, or financial ties.

Sec. 304. An adviser, consultant, or other special Government employee
shall not use his position in any way to coerce, or give the appearance of
coercing, another person to provide any financial benefit to him or persons
with whom he has family, business, or financial ties.

Sec. 305. An adviser, consultant, or other special Government employee
shall not receive or solicit from persons having business with his agency any-
t h i n g of value as a gif t , gratui ty, loan or favor for himself or persons with
whom he has family, business, or financial ties while employed by the gov-
ernment or in connection with his work with the government.

Sec. ,106. Each agency shall, at the time of employment of a consultant,
adviser, or other special Government employee require him to supply it with
a statement of all other employment. The statement shall list the names of all
the corporations, companies, firms, State or local government organizations,
research organizations and educational or other institutions in which he is
serving a? employee, officer, member, owner, director, trustee, adviser, or
consultant. In addition, it shall list such other financial information as the ap-
pointing department or agency shall decide is relevant in the light of the du-
ties the appointee is to perform. The appointee may, but need not, be re-
quired to reveal precise amounts of investments. The statement shall he kept
current throughout the period during which the employee is on the Govern-
ment rolls.

Part IV—Reporting of Financial Interests

»r. 401. (a) Not later than ninety days after the date of this order, the
head of each agency, each Presidential appointee in the Executive Office of
the President who is not subordinate to the head of an agency in that Office,
and each full time member of a committee, board, or commission appointed
by the President, shall submit to the Chairman of the Civil Service Commis-
sion a statement containing the following:

(1) A list of the names of all corporations, companies, firms, or other
business enterprises, partnerships, nonprofit organizations, and educational
or other institutions—

(A) with which he is connected as an employee, officer, owner, di-
rector, trustee, partner, adviser, or consultant; or

(B) in which he has any continuing financial interests, through a
pension or retirement plan, shared income, or otherwise, as a result of any
current or prior employment or business or professional association; of

(C) in which he has any financial interest through the ownership
of stocks, bonds, or other securities.

(2) A list of the names of his creditors, other than those to whom he
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may be indebted by reason of a mortgage on property which he occupies as a
personal residence or to whom he may be indebted for current and ordinary
household and living expenses.

(3) A list of his interest in real property or rights in lands, other than
property which he occupies as a personal residence.

(b) Each person who enters upon duty after the date of this order in
an office or position as to which a statement is required by this section shall
submit such statement not later than th i r ty days after the date of his en-
trance on duty.

(c) Each statement required by this section shall be kept up to date
by submission of amended statements of any changes in, or additions to, the
information required to be included in the original statement, on a quarterly
basis.

Sec. 40-2. The Civil Service Commission shall prescribe regulations, not
inconsistent with this part, to require the submission of statements of finan-
cial interests by such employees, subordinate to the heads of agencies, as the
Commission may designate. The Commission shall prescribe the form and
content of such statements and the time or times and places for such sub-
mission.

Sec. 403. (a) The interest of a spouse, minor child, or other member of
hi? immediate household shall be considered to be an interest of a person re-
quired to submit a statement by or pursuant to this part.

(b) In the event any information required to be included in a state-
ment required by or pursuant to this part is not known to the person re-
quired to submit such statement but is known to other persons, the person
concerned shall request such other person.- to s u b m i t "he required informa-
tion on his behalf.

(c) This part shall not be construed to require ;he submission of any
information relating to any person'? connect ion w i t h , or interest in, any pro-
fessional society or any charitable, religious, social, fraternal , educational,
recreational, public service, civic, or political organization or any similar or-
ganization not conducted as a business enterprise and which is not engaged
in the ownership or conduct of a business enterprise.

Sec. 404- The Chairman of the Civil Service Commission shall report to
the President information contained in the statements required by section
401 of this part which may indicate a conflict between the f inancial interests
of the official concerned and the performance of his services for the Govern-
ment. The Commission shall report, or by regulation require reporting, to
the head of the agency concerned any information contained in statements
submitted pursuant to regulations issued under section 402 of this part which
may indicate a conflict between the financial interests of the officer or em-
ployee concerned and the performance of his services for the Government.

Sec. 405. The statements and amended statements required by or pursu-
ant to this part shall he held in confidence, and no information as to the con-
tents thereof shall he disclosed except as the Chairman of the Civil Service
Commission or the head of the agency concerned may determine for good
cause shown.
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Sec. 406. The statements and amended statements required by or pursu-
ant to this part shall be in addition to, and not in substitution for, or in dero-
gation of, any similar requirement imposed by law, regulation, or order. The
submission of a statement or amended statements required by or pursuant to
this part shall not be deemed to permit any person to participate in any mat-
ter in which the participation is prohibited by law, regulation, or order.

Part V"—Delegating Authority of the President Under Sections 205 and
208 of Title 18 of the United States Code Relating to Conflicts of Interest

Sec. 501. A? used in this part, "department" means an executive depart-
ment, "agency" means an independent agency or establishment or a Govern-
ment corporation, and "head of an agency" means, in the case of an agency
headed by more than one person, the chairman or comparable member of
such agency.

Sec. 502. There is delegated, in accordance with and to the extent pre-
scribed in Sections 503 and 504 of this part, the authority of the President
under sections 205 and 208(b) of Title 18, United States Code, to permit cer-
tain actions by an officer or employee of the Government, including a special
Government employee, for appointment to whose position the President is
responsible.

Sec. 503. Insofar as the authority of the President referred to in section
502 extends to an appointee of the President subordinate to or subject to the
Chairmanship of the head of a department or agency, it is delegated to such
department or agency head.

Sec. 504. Insofar as the authority of the President referred to in section
502 extends to an appointee of the President who i? within or attached to a
department or agency for purposes of administrat ion, it i? delegated to the
head of such department or agency.

Sec. 505. Notwithstanding any provision of the preceding sections of this
part this part does not include a delegation of the authority of the President
referred to in section 502 insofar a? it extends to:

(a) The head of any department or agency in the Executive Branch;
(b) Presidential appointees in the Executive Office of the President

who are not subordinate to the head of an agency in that Office; and
(c) Presidential appointees to committees, boards, commissions, or

s imi la r groups established by the President.
Part VI—Providing for the Performance by the Civil Service Commission
of Certain Authority Vested in the President by Section 1753 of the Re-

vised Statutes

Sec. 601. The Civil Service Commission is designated and empowered to
perform, without the approval, ratification, or other action of the President,
so much of the authority vested in the President by section 1753 of the Re-
vised Statutes of the United States (5 U.S.C. (.31) as relates to establishing
regulations for the conduct of persons in the civil service.

Sec. 602. Regulations issued under the authori ty of section 601 shall be
consistent with the standards of ethical conduct provided elsewhere in this
order.
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Part VII—General Provisions
Sec. 701. The Civil Service Commission is authorized and directed, in ad-

dition to responsibilities assigned elsewhere in this order—
(a) To issue appropriate regulations and instructions implementing

Part? II, I I I , and IV of this order;
(b) To review agency regulations from time to time for coriformance

with this order; and
(c) To recommend to the President from time to time such revisions

in this order a? may appear necessary to ensure the maintenance of high eth-
ical standards within the Executive Branch.

Sec. 702. Each agency head is hereby directed to supplement the stand-
ards provided by law, by this order, and by regulations of the Civil Service
Commission with regulations of special applicability to the particular func-
tions and activities of his agency. Fach agency head is also directed to assure

(1) the widest possible distribution of regulations issued pursuant to
this section, and

(2) the availability of counseling for those employees who request ad-
vice or interpretation.

Sec. ray. The following are hereby revoked:
(a) Executive Order No. 10930 of May 5, 1961.
(b) Executive Order No. 11125 of October 29, 1963.
(c) Section 2(a) of Executive Order No. 10530 of May 10, 1954.
(d) White House memorandum of July 20, 1961, on "Standards of

Conduct for Civilian Employees."
(e) The President's Memorandum of May 2, 1963, "Preventing Con-

flicts of Interest on the Part of Special Government Employees." The effec-
tive date of this revocation shall be the date of issuance by the Civil Service
Commission of regulations under section 701(a) of this order,

Sec. 704. All actions heretofore taken by the President or by his dele-
gates in respect of the matters affected by this order and in force at the time
of the issuance of this order, including any regulations prescribed or ap-
proved by the President or by his delegates in respect to such matters, shall,
except as they may be inconsistent with the provisions of this order or termi-
nate by operation of law, remain in effect un t i l amended, modified, or re-
voked pursuant to the authority conferred by this order.

Sec. 705. As issued in this order, and except as otherwise specifically
provided herein, the term "agency" means any executive department, or any
independent agency or any Government corporation; and the term "employ-
ee" means any officer or employee of an agency.

LYNDON B. JOHNSON
THE WHITE HOUSE,

May 8, 1965
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APPENDIX I
CODE OF ETHICS FOR GOVERNMENT SERVICE

ANY PERSON IN GOVERNMENT SERVICE SHOULD:
I. Put loyalty to the highest moral principles and to country above loyal-

ty to persons, party, or Government department.

I I . Uphold the Constitution, laws, and regulations of the United States
and of all governments therein and never be a party to their evasion.

I I I . Give a full day's labor for a full day's pay; giving earnest effort and
best thought to the performance of duties.

IV. Seek to find and employ more efficient and economical ways of
getting tasks accomplished.

V. Never discriminate unfairly by the dispensing of special favors or
privileges to anyone, whether for remuneration or not; and never accept, for
himself or herself or for family members, favors or benefits under circum-
stances which might be construed by reasonable persons as influencing the
performance of governmental duties.

VI. Make no private promises of any kind binding upon the duties of of-
fice, since a Government employee has no private word which can be binding
on public duty.

V I I . Engage in no business with the Government, either directly or in-
directly, which is inconsistent with the conscientious performance of govern-
ment duties.

V I I I . Never use any information gained confidentially in the perform-
ance of governmental duties as a means of making private profit.

I.. Expose corruption wherever discovered.

\. Uphold those principles, ever conscious that public office is a public
trust.

1-1

SimS

SimS

SimS



15 August 1982 AR 600-50

APPENDIX J
SAMPLE DISQUALIFICATION STATEMENT

MEMORANDUM FOR IMMEDIATE SUPERIOR
IMMEDIATE SUBORDINATES

t

SUBJECT: Disqualification Statement
1 1. This is to notify you that I have financial interests in the following organi-

zations and, pursuant to the provisions of AR 600-50, I am required to dis-
qualify myself from official actions related to them:

(list applicable organizations)

2. Accordingly, I may not participate personally and substantially in any offi-
cial actions affecting these organizations if that would create a conflict, or
even the appearance of a conflict, with my official duties. My participation
would be "personal" whether I act directly or through others. My participa-
tion would be "substantial" in any case in which my decision, approval, dis-
approval, recommendation, investigation, advice, or any other activity may
contribute to or influence the official action affecting an organization in which
I have an interest. My participation would create a conflict, or at least the ap-
pearance of one, whenever it appear? reasonably possible that my official
functions will affect the organization, whether by action on a particular mat-
ter affecting the specific organizations, or by actions involving policies,
standards, objectives or other matters of general application w:hich may sub-
stantially affect the organization.

3. Any such matters in our office should be handled without my knowledge
or participation.
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APPENDIX K
DESIGNATION OF REVIEWING OFFICIALS

The chart below reflect? who the "reviewing official" is for individuals in the
offices or agencies indicated below:

Assignment of
reporting individual

Reviewing
officia I

1. Office, Secretary of Defense
(OSD)

2. Defense Nuclear Agency (DNA)

3. Defense Communications Agency
(DCA)

4. Defense Mapping Agency (DMA)

5. Defense Logistics Agency (DLA)

6. Defense Intelligence Agency
(DIA)

Director for Personnel and Securi-
ty, Washington Headquarters
Services

Genera] Counsel, DNA

General Counsel, DCA

General Counsel, DMA

General Counsel, 1)1.A
General Counsel, DIA

7. National Security Agency (NSA) General Counsel, NSA

8. Organization, Joint Chiefs of
Staff (OJCS)

9. Combined Commands and
Agencies

10. Unified and Specified Command-
ers

11. National Security Counsel

12. Central Intelligence Agency
(CIA)

13. National Aeronautics and Space
Administration (NASA)

14. American Battle Monuments
Commission

Through OJCS Legal Adviser to
Director For Personnel and Se-
curity, Washington Headquar-
ter? Service? (OSD)

Director for Personnel and Securi-
ty, Washington Headquarters
Services (OSD)

Director for Personnel and Securi-
ty, Washington Headquarters
Services (OSD)

Director for Personnel and Securi-
ty. Washington Headquarters
Service? (OSD)

General Counsel, CIA

Director for Personnel and Securi-
ty, Washington Headquarters
Services (OSD)

Director for Personnel and Securi-
ty, Washington Headquarters
Services (OSD)
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t of
imtii'idual

15. US Arm? Control and Disarma-
ment Agency

16. Federal Emergency Management
Agency

17. Army Secretariat

18. Chief of Staff. US Army
19. Vice Chief of Staff, US Army

20. Director of the Army Staff

21. The Judge Advocate General. US
Army

22. All other Army General Officers
and Civilian Employees

official

Director for Personnel and Securi-
ty, Washington Headquarters
Services (OSD)

Director for Personnel and Securi-
ty, Washington Headquarters
Services (OSD)

Army General Counsel
Army General Counsel

Army General Counsel

Army General Counsel

Army General Counsel

The Judge Advocate General, US
Army
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GLOSSARY

Section I. ABBREVIATIONS

ARNG Army National Guard

A K X G U S Army Nat iona l Guard of the United States
ARSTAF Army Staff

CFR Code of Federal Regulations

CPU Civilian Personnel Office
CPR Civilian Personnel Regulation

DA Department of the Army

DA KG Designated Agency Ethic? Official
DIR Directive

DOD Department of Defense

DOJ Department of Justice

DSCC Deputy Standards of Conduct Counselor

FOIA Freedom of In format ion Act

FI'M Federal Personnel Manual

GS General Schedule

HHS Health and Human Services

IG Inspector General

JTR Joint Travel Regulation

N A F I Nonappropriated Fund Instrumental i ty

OGE Office of Government Ethics

OJCS Office of the Joint Chiefs of Staff

OPM Office of Personnel Management

OSD Office of the Secretary of Defense

PL Public Law

RA Regular Army

SA Secretary of the Army

SKS Senior Executive Service
SGL1 Servicemen's Group Life Insurance

SJA Staff Judge Advocate

TJAG The Judge Advocate General
Glossary 1
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TRADOC Training and Doctrine Command
UCMJ Uniform Code of Military Justice

USACC US Army Communications Command
USAFAC US Army Finance and Accounting Center

USAR United States Army Reserve
USC United States Code

Section II. TERMS

DA personnel. All civilian officials and employ-
ees, including special Government employ-
ees, of DA (including nonappropriated fund
instrumentalit ies) (NAFIs ) and all ac t ive
duty officers (commissioned and warrant),
professors and cadets at the US Military
Academy, and enl i s ted members of the
Army. In chapters 1 and 2, the term also in-
cludes all officers and enlisted personnel of
the Army Reserve ( U S A R ) , and of the
Army National Guard of the United States
lAKNGL'S) when they are performing Fed
era) duties or engaging in any activity di-
rectly related to the performance of a Fed-
eral duty or function.

Designated agency ethics official. The official
(i.e., Army General Counsel) designated by
the Secretary of the Army to administer the
Standards of Conduct or the delegate ( i . e . .
The Judge Advocate General) of such an nf-
ficial.

DOD personnel. All c iv i l ian officials and em
ployees, including special Government em-
ployees, of all the offices, agencies, and de-
partments in DOD (including NAFIs) and all
active duty officers (commissioned and war-
rant) and enlisted members of the Army,
Navy, Air Force, and Marine Corps.

Former officers or employees.
a. This term includes—

(1) Full-time civilian officers or em-
ployees who have left Government service.

(2) Special Government employees
who have left Government service.

(3) Retired officers released from ac-
tive duty.

Glossary 2

(4) Reserve officers released from ac-
tive duty.

b. I t does not include e n l i s t e d per-
sonnel.

Frocked. This term is generally limited to offi-
cers in the grades of 0-6' and higher and re-
fers to the act of officially wearing the rank
insignia of a higher grade for prestige or
other necessary purposes but wi thout re-
ceiving the pay and allowances of the higher
grade nor possessing the au tho r i t y to per-
form func l ions of t he higher grade t h a t are
r equ i r ed by law or r e g u l a t i o n . (See A R
624-100. para •>-!;._.)

Gratuity. Any gift, favor, entertainment, hospi-
tality, transportation, loan, or other tangi-
ble item, and any intangible benefits (for ex-
ample discounts, passes, and promotional
vendor t ra in ing) given or extended to or on
behalf of DOD personnel, their immediate
families, or households for which fair mar-
ket value is not paid by the recipient or the
US Government.

«
Honorarium. A payment of money or any th ing

of value by DA personnel as consideration-
for an appearance, speech, or article.

Inside information. I n fo rma t ion t ha t is—
a. Gained by I.)A personnel and former

officers and employees while they are or
were employed by their agency;

b. Of a privileged nature (i.e., received
by the individual in the course of his or her
official duties and not intended for public
dissemination); and

c. The use of which would give the indi-
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vidual or third party an unfair advantage in
a commercial or some other activity.

MACOM commanders and major commanders.
Those commanders listed in AR 10-5; the
Superintendent, US Mili tary Academy; and

1 the C o m m a n d i n g G e n e r a l , US Army Re-
" cruiting Command.

ifiilitary personnel. All officers (commissioned
and warrant), professors, and cadets at the
US Military Academy, and enlisted person-
nel of the Army on active duty.

Reserve officer. Includes both officer? of the
A R N G U S a n d the USAR.

Senior employees and designated positions. A
civilian employee at the executive level, or a
3~ or 4-star general. It. also means other
persons holding positions t hat have been

AR 600-50

designated as senior employee positions by
the Director, Office of Government Ethics.

Special Government employee. A person who is
retained, des ignated, appointed, or em-
ployed to perform, with or without compen-
sation, not to exceed 130 days during any
period of 365 consecutive days, temporary
duties either on a full-time or intermittent
basis. The term also includes a Reserve offi-
cer while on active duty solely for training
for any length of time, on who is serving
voluntarily on extended active duty for 130
days or less. It does not include enlisted
personnel.

Standards of conduct counselor or deputy-
standards of conduct counselor. Those
personnel designated to serve in the capaci-
ties described in paragraph 2-9. This term
includes those persons performing similar
duties in agencies outside DOD.

Glossary- 3
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The proponent agency of this regulation is the Office of The Judge Ad-
vocate General. You are invited lo send comments and suggested im-
provements on DA Form 2028 (Recommended Changes to Publications
and Blank Forms) direct to HQDA(DAJA-ALG), WASH DC 20310.

By Order of the Secretary of the Army

Official:
ROBERT M.JOYCE

Major General, United Stntcs Army
The Adjutant General

E. C. MEYKR
General, United States Army

Chief of Staff

DISTRIBUTION:
Active Army, AK\(r, USAR: To be distributed in accordance with DA Form 12-9A require-

ments for AR, Personnel General—A

f t U . S . G O V E K N H K N T P H I N T I K G OfTICK: 1982—-.61-661—403/31*1
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